
HB 461 -- Use of Credit History by Prospective Employers

Sponsor:  Pollock

This bill prohibits an employer from using a job applicant’s
personal credit history as a hiring criteria except where the
credit history is shown to be directly related to the position
sought by the applicant.  If the applicant’s credit history is
directly related to the position, the history cannot be the
determinant factor in whether he or she is ultimately hired.


