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January 3, 2003

The Honorable Jim Kreider

Speaker of the House of Representatives
State Capitol, Room 308

Jefferson City, MO 65101

Dear Mr. Speaker,

Your Interim Committee on Job Preservation and Expansion in Rural Missouri, acting pursuant to
your request, has met, taken testimony, deliberated, and concluded its study of the issues
surrounding job creation in rural areas of the state. The undersigned members of the Committee

are pleased to submit the attached report.
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INTRODUCTION

House Interim Committee on Job Preservation and Expansion in Rural Communities

In recent years, the loss of manufacturing jobs and recent plant closings in Missouri have
adversely affected rural communities. As a result, the issues associated with job preservation and
expansion in rural areas are receiving special attention from the state. The House Interim
Committee on Job Preservation and Expansion in Rural Communities was charged with
investigating the loss of manufacturing jobs and recent plant closings in the state of Missouri. The
Committee held hearings in Jefferson City, Ozark, Trenton, and Moberly to review the impact on
rural economies affected by job loss. The Committee evaluated the impact of trade agreements,
foreign competition, and the current economic recession on job loss. The Committee studied the
benefits of emerging technologies and international marketing programs for new job creation as
well as the potential impact of urban-rural partnerships which could be used to attract and expand
business in rural communities.

In response to widespread interest in these topics, the Honorable Jim Kreider, Speaker of the
Missouri House of Representatives, appointed an interim committee to examine job preservation
and expansion in rural communities. The Chair of the committee was Representative Bill Ransdall
and the Vice-Chair was Representative Mark Hampton. Other members of the committee were:

Representative Nancy Copenhaver;
Representative Larry Crawford,;
Representative Jerry King;
Representative Jenee’ Lowe;
Representative Bob May;
Representative Christopher Shoemaker;
Representative Wes Shoemyer, and,
Representative Jim Whorton.

This report includes an analysis based on information received from state agencies, city offices,
local organizations, members of the business community, and citizens, and also includes the
committee's findings and recommendations.



TESTIMONY & MAJOR ISSUES

CURRENT ECONOMIC TRENDS IN MISSOURI

There were signs that Missouri was headed for recession in mid-2000, however, the recession
began in earnest in April, 2001. The effects of the recession were worsened by the events of
September 11, 2001. At the time of this Committee’s report, there are no signs that a strong
economic recovery is in Missouri’s foreseeable future.

According to the Department of Economic Development, Missouri has lost almost 63,000 jobs
since March 2001. This is 2.3% of the state’s employment base. This percentage loss ranks
Missouri fourth among states with the highest job loss during the current recession. Between
1998 and 2002, nearly 21,000 workers were affected by 176 mass layoff events throughout the
state, which one witness said made it look as if Missouri is not interested in retaining businesses
that are already here. Slack work, bankruptcy, and financial difficulty were the leading reasons for
layoffs, a trend which continued in 2002. Table 1 shows industries in which the most significant
job losses occurred. Between October, 2001 and September, 2002, the greatest rates of
employment decline were found in Saline, Johnson, Pettis, Bates, Henry, Benton, St. Clair,
Hickory, Schuyler, Scotland, Clark, Adair, Knox, Lewis, Macon, Shelby, Marion, Monroe, Ralls,
and Pike counties and Kansas City and the City of St. Louis. In contrast, counties in Missouri
with the greatest economic momentum (between 1995 and 2000) were Christian, Lincoln, Taney,
St. Charles, Camden, and Platte.

While employment in some regions is not decreasing, it may be because people who’ve lost higher
paying jobs have been able to find lower paying jobs in the tourism industry. The Department of
Economic Development testified that this has been the case in some regions, “so the number of
people employed may not be decreased, but personal income is greatly changed, sometimes by
more than 50%.”

TABLE 1
AFFECTED INDUSTRY NUMBER OF JOBS LOST

Business Services 13,700
State Government 8,900
Communications 5,900
Electrical/Electronic 5,600
Equipment Manufacturing
Machinery Manufacturing 4,300
Chemicals Manufacturing 2,100
Securities Brokers 1,800
Insurance Agents/Brokers 1,600

*Information provided by the Department of Economic Development, 9/11/ 2002



TRAINING

The need for more job force training was an issue discussed by several witnesses at each of the
four hearings held by the Committee. Customized training programs, in particular, are vital to
rural communities, however, the State has cut funding for these programs in recent years.
Witnesses testified that people are leaving Missouri because they aren’t able to get training and,
therefore, cannot find jobs here.

The Director of Continuing Education at North Central Missouri College testified that customized
training funds are important to the north central region because they train and educate people that
companies in the region would not otherwise be able to. She further testified that with
customized training dollars, they were able to train “nearly 1,000 people” in the Green Hills Area
in 2001. She suggested that the funding formula for these training programs be revised so that
rural areas can compete for a larger slice of the training-dollar pie.

Aside from the fact that funding for job training and workforce development is vital for luring
businesses to any given community, the Northwest Workforce Investment Board testified that the
three primary targets for training dollars are disadvantaged adults, youth, and dislocated workers.
Assisting these segments of the population is important in terms of reducing individual reliance on
public assistance programs and increasing self-sufficiency. Evidence to support this opinion came
from the Green Hills Community Action Agency. The Agency testified that, in 2001, North
Central Missouri College graduated 36 nurses from the Licensed Practical Nurse program, two-
thirds of whom were low-income, disadvantaged single-heads of household. As a result of this
training, these individuals will no longer need public assistance.

The Agency also testified that in rural areas, partnerships between business and training
institutions are a necessity. For training to work, communities must be responsive to the needs of
both businesses and employees. To that end, the Green Hills Regional Planning Commission
testified that workplace learning, in cooperation with colleges and education facilities, should be
implemented because, while workforce development is offered year-round in rural areas, training
is not. Incentives can be provided to school districts and vocational technology schools for short-
term training programs that can be offered on a rolling basis. The Commission testified that
dislocated workers in rural areas are at an even greater disadvantage than those in urban areas
because if you’re unemployed in November, the next opportunity to receive training won’t be
until the following September when school starts. However, in cities, training programs operate
throughout the year, making training very accessible to dislocated workers in urban areas.

TAILOR ECONOMIC INCENTIVE PROGRAMS FOR RURAL MISSOURI

Throughout the hearings, the Committee heard testimony concerning the dichotomy of the urban
and rural economies in Missouri. Rural communities feel that they are being slighted as a result of
the State’s economic development polices, which they feel favor cities. The Caldwell County
Economic Development Department testified that, as the State establishes guidelines for doing



business in Missouri, it needs to create rules specific to rural areas. Tailoring guidelines and
policies for rural areas will allow them to compete with urban areas. Specifically, the Department
testified that rural areas should have lower thresholds for program requirements such as matching
funds, population, and median income. All of these measures are lower in rural areas than in
urban areas -- which means the rural areas cannot compete. This opinion was reiterated by
several witnesses at hearings throughout the state.

EMERGING TECHNOLOGIES AND INDUSTRIES

The Missouri Soybean Association testified that this is the first year in history when more
soybeans are being produced in South America than in the United States. Also, the United States

is exporting more soybeans than before, so, while demand is growing our share of the market is
shrinking.

Exploiting the bio-technology industry in Missouri has the potential to provide a great deal of
economic momentum. This is a growing industry and Missouri has a tremendous opportunity to
be at the leading edge. The Missouri Soybean Association testified that Missouri has done more
than any other state when it comes to bio-diesel research and production, but the State risks
losing this momentum if the Bio-Diesel Fund is not funded.

Rural Missouri provides a perfect setting for the research and development of bio-technologies.
Unfortunately, several witnesses testified that this industry tends to cluster in cities and university
towns. Providing rural communities with incentives for bio-technology research and development
would allow rural areas to compete in and expand this industry.



FINDINGS & RECOMMENDATIONS

The Committee recognizes the complexities of the job preservation and expansion issues
discussed at each of the hearings, especially as these issues relate to rural Missouri. The
Committee wishes to express its gratitude to Missouri’s Department of Economic Development
and the Department of Labor, as well as North Central Missouri College, Moberly Area
Community College, the city offices, local organizations, members of the business community,
and individual citizens who took time to provide vital testimony and assistance. The Committee
recommends the following eight actions:

FINDING #1: THE DEPARTMENT OF ECONOMIC DEVELOPMENT
Missouri’s rural communities are being underserved by the Department of Economic
Development.

RECOMMENDATION #1:

The Committee recommends that the Regional Offices of the Department of Economic
Development be reinstated in rural areas and fully funded.

Throughout the hearings held by this Committee, witnesses testified that DED’s regional
economic development offices were extremely useful resources. Without them, navigating the
“system” is more difficult as is creating economic momentum. The regional offices served as links
between rural Missouri and the Department’s headquarters in Jefferson City. When the regional
offices disappeared, so did this vital link. Regional development offices were one more tool rural
communities could leverage as they created and implemented economic development plans.

FINDING #2: TRANSPORTATION
Missouri needs reliable transportation routes throughout the state.

RECOMMENDATION #2:

The Committee recommends that four-lanes across all of US-36 be completed and that Missouri’s
other highways be repaired.

Missouri needs immediate, credible plans for highway development. There is no easy access to
Interstates 35 just as there is no good route from St. Joseph to Hannibal. Witnesses testified that
these basic infrastructure problems were major obstacles to luring new businesses to Missouri.
Witnesses also testified that four lanes across US-36, “the lifeline of northern Missouri”, must be
completed. The State can invest in one-third of its geography by investing in the completion of
US-36 — something which many witnesses testified would revitalize the region.



FINDING #3: ECONOMIC DEVELOPMENT TOOLS

Missouri’s rural communities need more economic development tools to help them leverage their
financial resources.

RECOMMENDATION #3:
The Committee recommends that a rural economic development tax be created.

An economic development tax should be available to rural communities. Many of the current
incentive programs, such as tax credits, are most well-suited to urban areas because of the
requirements regarding population, median income, and matching funds. As a result, rural areas
are not eligible for many economic development incentives. Creating a rural economic

development tax would provide these areas with much needed funding to jump-start economic
development plans.

FINDING #4: OVERSEAS RELOCATION AND COMPETITION
Missouri is losing businesses (and therefore jobs) to overseas relocation and competition.

RECOMMENDATION #4:

The Committee recommends that Missouri influence the Federal government to discourage
businesses from relocating overseas and reduce competition from imports. Overseas employers
are often able to hire a workforce that is willing to produce more for far less than US employees.
Overseas companies often do not have environmental regulations as stringent as those required in
the US for manufacturing and they also lack health codes and employee benefits that are required
in our nation. This produces an obstacle against which no state can compete, especially Missouri.

FINDING #5: WHY DO MISSOURI COMPANIES LEAVE OR GO BANKRUPT?
Accurate data is not currently collected on why Missouri companies leave or go into bankruptcy.

RECOMMENDATION #5:

The Committee recommends that data relating to specific reasons why a company is forced to
close or chooses to leave the state be collected. Currently, no such data exists. Therefore, why
companies leave Missouri or go into bankruptcy is only known anecdotally, the result of stories
people hear by word of mouth or through newspaper accounts. If Missouri understood the
financial problems a given company was experiencing, or the business climate another state was
offering to lure them away, perhaps the State could help stabilize the situation. Missouri needs to
understand the nature of how businesses do business in our state. Without this knowledge, we
will never have a full understanding of how our economy works.



FINDING #6: TOURISM
Tourism has a great effect on the Missouri economy.

RECOMMENDATION #6:

The Committee recommends that the precise ways in which tourism affects our state be
investigated. “Tourism” is a difficult concept to define in economic terms and it is therefore
difficult to determine precisely which industries relate to tourism. However, it is vital that we
know how tourism affects our state. It’s obvious that Taney and Christian Counties have
benefitted from tourism, but we don’t have data relating to the specifics, only generalities.
Knowing how these counties have used tourism to their advantage would allow the State to help
other regions develop or re-tool their tourism industry.

FINDING #7: WORKFORCE TRAINING
Providing workforce training is vital to maintaining a world-class employment base — and more
incentives are needed to do this.

RECOMMENDATION #7:

The Committee recommends that more incentives be explored and implemented in rural areas to
support workforce training.

The importance of workforce training came up time and time again at each hearing held by this
Committee. Witnesses testified that training dollars that were promised by the State, or tax
credits, have been withheld — a practice which cannot continue. Promising funding only to
withhold it tells businesses that the State cannot be trusted. The Committee recognizes the
difficult financial times Missouri is experiencing, however, training our workforce plays a vital
role in restructuring our economy.

Several incentive ideas exist to promote workforce training. One incentive might be to provide a
Missouri State Income Tax deduction for lifetime learning. This would be a tax deduction for
individuals who decide to go back to school to learn a new skill or trade. One witness suggested
redefining the local taxing districts for Missouri colleges, which is where so much workforce
training occurs. Missouri colleges are expected to service many counties, not just the locality in
which they are geographically located. However, the only local funding they receive comes from
the school district in which they are located. Allowing Missouri colleges to receive tax revenue
from all the counties they are expected to serve would boost their training dollars without costing
the State any money.



FINDING #8: BIO-TECHNOLOGY RESEARCH, DEVELOPMENT, & PRODUCTION
Missouri has the opportunity to be at the forefront of bio-technology research, development, and
production.

RECOMMENDATION #8:
The Committee recommends that Missouri invest in bio-technology industries, especially those
located in rural areas, such as bio-diesel fuel production.

Bio-technologies have the potential to provide a great deal of economic momentum to the state.
These industries are growing rapidly, and Missouri has a tremendous opportunity to be at the
leading edge. Rural Missouri provides a perfect setting for the research and development of bio-
technologies. While incentives exist for urban areas and universities to continue research and
development, rural areas do not have the same advantages.



APPENDICES

The following sections are appendices to the final report of the Committee. They are intended to
provide supplemental information only.

EXPLANATION OF APPENDICES

Appendix A -- Summary of testimony heard by the Committee
Appendices B-X -- Copies of written testimony provided to the Committee

Appendix Y -- Copies of witness forms, in order of appearance



APPENDIX A

Summary of Individual Testimony

This appendix summarizes the testimony taken at each public hearing. Written testimony
submitted to the Committee is included in separate appendices, as noted.

Testimony taken September 11, 2002, in order of appearance
This hearing was held in Jefferson City, MO at the State Capitol.

1. The Department of Economic Development

The Department gave a presentation to the Committee about Missouri’s current economic trends
A copy of the presentation, titled "Presentation to the Committee..."; is attached in Appendix B.
The Department also provided the Committee with a detailed listing of job losses between March,
2001 and July, 2002. That information is included in Appendix C.

Testimony taken October 10, 2002, in order of appearance
This hearing was held in Ozark, MO at the Ozark Community Building.

1. The Department of Economic Development

The Department gave a presentation to the Committee about the economic trends of the

southwest region of the State. A copy of the presentation, titled "Missouri Job Loss", is attached
in Appendix D.

2. The Honorable Jim Kreider, Speaker of the Missouri House of Representatives

Speaker Kreider testified that this is one of the most important committees ever appointed. He
asked that the Committee make Missouri a front runner in "decent manufacturing jobs." The
Speaker also testified about the loss of more than 400 jobs at one company in Christian County
and the devastating effect that had on the entire region. He said Missouri needs to find out how it
compares to other states in terms of taxation and the basic cost of doing business. He said we
need to do a better job "selling" Missouri. Missouri has a great quality of life, a great workforce,
good schools, and clean water and air. These are things that can be better marketed to companies
in other states.

3. Mr. Gary Marble, the Associated Trade Industries of Missouri

Mr. Marble testified that the cost of workers’ compensation is a critical expense for businesses in
Missouri and that training dollars were promised to manufacturers, but they were withheld by the
State. The Association testified that these practices cannot continue if the State expects to remain
credible with Missouri businesses.



4. Mr. Greg Chadwell, Citizen of Republic, MO

Mr. Chadwell testified that the State is responsible for retaining jobs, in addition to bringing new
jobs to Missouri. He doesn’t believe that the Missouri is perceived as a state that cares about job
retention. He would like the State to make a bigger initiative to retain jobs.

S. Ms. Martha Wilkerson, Citizen of Springfield and Rural Anthropologist

Ms. Wilkerson testified that the greatest export Missouri has is its bright, young people. Sheis a
professor at Southwest Missouri State University and sees young people come from all over the
state and testified that they are not going back to rural areas. They do not want to stay in rural
areas because the opportunities they are looking for do not exist. As a result, she testified that
rural areas will turn into commuter communities with little infrastructure or sense of community.

Testimony taken October 24, 2002, in order of appearance
This hearing was held in Trenton, MO at North Central Missouri College.

1. Dr. Walter Nolte, President, North Central Missouri College

Dr. Nolte testified that North Central Missouri College is one of 12 public college community
districts in the state. While NCMC has the largest service area, it is the smallest college. Dr.
Nolte also testified that the college is an economic engine in the area, especially in Trenton where
they are the third largest employer. The College is also vital in training the area’s workforce. Dr.
Nolte testified that the many people who lose their jobs go back to college. In tough economic
times, enrollment goes up and, as Dr. Nolte testified, it is at an all time high right now. Dr. Nolte
provided the Committee with a fact sheet about the College, which is included in Appendix E.

2. The Department of Economic Development

The Department gave a presentation to the Committee about the economic trends of the north
central and northwest regions of the State. A copy of the presentation, titled "Missouri Jobs and
Workforce", is attached in Appendix F.

3. Mr. Jack Briggs, Citizen of Cameron, MO

Mr. Briggs provided the Committee with a summary of his testimony. A copy of this summary is
included in Appendix G.

4. Dr. Judy Smith, Caldwell County Economic Development Department

Dr. Smith provided the Committee with a copy of her written testimony, which is included in
Appendix H.



5. Mr. Rick Childers, Assistant City Administrator for the City of Trenton, MO

Mr. Childers provided the Committee with a copy of his written testimony, which is included in
Appendix 1.

6. Mr. Bill Cook, Missouri Food & Fiber

Mr. Cook testified about the New Generation Co-op, which he said is "focused on driving the
dollars as deep as we can into rural Missouri." He testified that the way in which the State
administers tax credit programs is an obstacle to progress.

7. Mr. Dale Ludwig, Missouri Soy Bean Association

Mr. Ludwig testified that the way in which the Department of Revenue administers tax credit
programs is more of a hindrance than a help. He suggested that the Department of Revenue
release promised tax credit dollars.

8. Mr. Richard Fordyce, Missouri Value Processors

Mr. Fordyce provided the Committee with a copy of his written testimony, which is included in
Appendix J.

9. Mr. Randy Cottrell, Northwest Missouri Regional Council of Governments

Mr. Cottrell provided the Committee with a copy of his written testimony, which is included in
Appendix K.

10. Mr. CIiff Gauldin, Premium Standard Farms

Mr. Gauldin provided the Committee with a copy of his written testimony, which is included in
Appendix L.

11. Mr. Jeff Ellis, Economic Development Coordinator, City of Bethany

Mr. Ellis provided the Committee with a copy of his written testimony, which is included in
Appendix M.

12. Ms. Carol Gregg, Dan-D Services

Ms. Gregg provided the Committee with a copy of her written testimony, which is included in
Appendix N.



13. Ms. Jeanne Dau, Grand River Area Visitors Bureau

Ms. Dau provided the Committee with a copy of her written testimony, which is included in
Appendix O.

14. Ms. Sandy Williams, Director of Continuing Education at North Central Missouri
College

Ms. Williams testified about the great need for customized training funds in northwest Missouri.
These funds are very important to her area because they train and educate people that companies
in the area would not be able to do otherwise. She testified that nearly 1000 people were trained
last year in the Green Hills Area with these funds. She suggested that the funding formula for
customized training dollars be revised for rural areas.

15. Ms. Rebecca Steele, Northwest Workforce Investment Board

Ms. Steele provided the Committee with a copy of her written testimony as well as a presentation
titled "Northwest Missouri Workforce Investment Board", a review of mass layoffs in Missouri in
the second quarter of 2002, a technology report card, and the Northwest Missouri Healthcare

Workforce Development Group Action Plan. All of these documents are included in Appendix P.

16. Ms. Eva Danner, Chairman of the Coordinating Committee for the Chief Elected
Officials for the Northwest Workforce Investment Board

Ms. Danner provided the committee with a copy of her written testimony, which is included in
Appendix Q.

17. Mr. Doug Dible, Citizen of Trenton

Mr. Dible testified that local taxing districts should be changed for Missouri colleges. North
Central Missouri College serves 16 counties, but can only collect revenue from the local school
district in which it is geographically located. Therefore, when the State cuts funding to the
College, it has an enormous impact. Mr. Dible suggested that colleges be able to receive tax
money from all the counties they are expected to serve. This would give them more money and
would not cost the State anything. Mr. Dible provided the Committee with a summary of his
written testimony, which is included in Appendix R.

18. Ms. Jackie Soptic, Green Hills Regional Planning Commission

Ms. Soptic provided the Committee with a copy of her written testimony, which is included in
Appendix S.



19. Mr. Doug Kaylor, Division of Employment Security

Mr. Kaylor testified that the Unemployment Trust Fund is an economic stimulus program, not a
welfare program. He said that the benefit rates are set by statute and that the current maximum is
$250 per week.

20. Mr. Allan Quilty, Green Hills Community Action Agency

Mr. Quilty provided the Committee with a copy of his written testimony, which is included in
Appendix T.

21. Mr. Bruce Hensley, Citizen

Mr. Hensley testified that Missouri has been losing jobs since 1994, while neighboring states have
gained. He said there’s an obvious correlation between these facts. He believes that companies
wanting to expand in Missouri will find better options in other states. He suggested that Missouri
compare its incentive programs to those found in other states. Mr. Hensley also testified that
rural areas cannot compete with urban areas of the state. He said that policies should not exclude
rural areas from participating in incentive programs. He suggested that the State provide
incentives and opportunities for "the best and brightest" to stay in the state’s rural areas.

Testimony taken October 24, 2002, in order of appearance
This hearing was held in Moberly, MO at the Moberly Area Community College.

1. Ms. Evelyn Jorgenson, President of the Moberly Area Community College

Ms. Jorgenson testified that the Moberly Area Community College (MACC) is one of the top five
employers in the area, and they are continuing to hire additional staff. She also testified that the
taxing district is just the city of Moberly, which is very small compared to other community

colleges in the State. The MACC services 16 counties, yet local support only comes from
Moberly.

2. The Department of Economic Development

The Department gave a presentation to the Committee about the economic trends of the north
central and northwest regions of the State. This was the same presentation given at the Trenton
hearing, however, the focus was the economy of the northwest region of the State. A copy of the
presentation, titled "Missouri Jobs and Workforce", is attached in Appendix F.

3. Mr. Jamie Cline, Missouri Corn Growers Association

Mr. Cline provided the Committee with a copy of his written testimony, which is included in
Appendix U.



4. Mr. Dale Ludwig, Missouri Soy Bean Association

Mr. Ludwig testified that this is the first year ever when more soy beans are being produced in
South America than in the US. Also, the US is exporting more soy beans than ever this year - so
demand is growing, but our share of the market is shrinking. He also testified that there are
several opportunities beyond ethanol production. Rural Missouri must be allowed to participate in
the bio-tech industry. He testified that funding the Bio-Diesel Fund is critical. He said that no one
else in the nation that has done as much with bio-diesel as Missouri has, and that Missouri
shouldn’t lose this edge. He said that the fossil fuel industry receives much more help from the
Federal government than does the bio-diesel industry and suggested that should change.

S. Ms. Becky Cleveland, Rural Mid-America Development Association & the Brookfield
Industrial Development Authority

Ms. Cleveland testified that the most important thing the State can do for northern Missouri is to

complete four-lane US Highway 36. She also said that the State must find a way to fund DED’s

Regional Economic Development offices. She said her organizations fought desperately to retain
the regional offices and would like to see them reinstated.

6. Mr. R. L. Chizek, Moberly Area Community College, Director of Business and Industry
Training Programs

Mr. Chizek testified that it takes less to make a big impact in rural Missouri than it does to make
the same impact in an urban area. He also spoke about an instance at Standard Register in
Kirksville in which promised state funding was withheld at the last moment.

7. Mr. Virgil "Sonny" Raines, Moberly Area Community College, Director of Regional
Technical Education

Mr. Raines testified that the MACC is very committed to the economic health of the region. He
said some solutions, such as changing policies and eliminating certain barriers, are inexpensive.
He suggested the State explore these inexpensive options.

8. Mr. Craig Jones, Presiding Commissioner of Macon County

Mr. Jones testified that the most important thing for rural Missouri is to make US Highway 36
four-lanes across the state. He said that the State would be investing in 1/3 of its geography by
doing this, which would be a tremendous help to rural, agricultural communities. He added that it
would probably take 20 years to complete a highway project of this magnitude, then another 10-
20 years to realize the markets that might come about from it, for a total of 40 years which, as he
said, "is a long time to wait."



9. Mr. Bill Borgmeyer, Citizen

Mr. Borgmeyer testified that the viability of any project, but particularly manufacturing projects,
centers around productivity. He said the State needs to create more for existing businesses. He
said that manufacturing jobs are not going to grow the way they have in the past and added that
they’re a real prize if you have one in your community. He suggested looking at increased
productivity as a successful outcome, rather than just "new jobs". He said the State needs to find a

way to help businesses continue to do what the State is no longer funding because the programs
that have been eliminated.

Mr. Borgmeyer also testified about the number of tax credit programs in Missouri. He said the
State should not be a the major investor in a project that’s going to be approved. He said the risk
taker should be the one applying for the project, the one who will oversee and manage the project.
He said that whenever the State becomes the prime risk taker, the state should be the one
overseeing the project.

10. Ms. Kim Thompson, Economic Development Director for Clarence, MO

Ms. Thompson testified that she’s responsible for marketing a 100,000 square foot building in her
town and that her biggest obstacle is the lack of transportation in the area. She said that northern
Missouri needs a four-lane US Highway 36. She said industries are looking for transportation
everyday, but the northern regions of the State lose out because they can’t compete. She said

they’ve lost one company to North Carolina because they don’t have an airport and another
because they don’t have a rail spur.

11. Ms. Kathy McDougal, Economic Development Director of Fayette

Ms. McDougal testified about the importance of rural entrepreneurship. She said that in small
towns, when someone opens a new shop, they’re a major employer. Many families in small towns
have ties to the community and they want to stay there. She suggested teaching young people
entrepreneurial skills and helping them open new stores in their town so that they can remain in
their communities. She said that the number one export of rural communities is their young
people. She also said it’s 9 times more expensive to lure a new company to a rural area than it is
to grow an existing business. She said that almost 30% of retirees go on to open a new business
- and many people retire in small communities. The connection between these facts is clear, she
said, and we need to help the entrepreneurial spirt thrive.



Additional Written Testimony Submitted to the Committee

1. Mr. Scott Wilson, General Manager for the Grundy Electric Cooperative, Inc, submitted
written testimony to the Committee. It is included in Appendix V.

2. Dr. R. M. Thornsberry, President of Cattle Baron Specialty Meats, AVANCO Feeds, TNT
Cattle Company, and Mid Missouri Veterinary Consulting submitted written testimony to the
Committee. It is included in Appendix W.

3. The Northeast Missouri Workforce Investment Board submitted written testimony to the
Committee. It is included in Appendix X.



APPENDIX B

"Presentation to the House Interim Committee on
Job Preservation and Expansion in Rural Communities"

A presentation by the Department of Economic Development
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APPENDIX C
Missouri Job Loss, March 2001 - July 2002

Provided by the Department of Economic Development



Missouri Job Loss
March 2001 - July 2002

Total Nonfarm Payroll Employment
Mining

Construction
Special Trades Contractors
Other Construction

Manufacturing
Durable Goods
Machinery
Electrical/Electronic
Other Durable Goods
Nondurable Goods
Chemical Mfg
Other Nondurable Mfg

Transportation, Communications, and Utilities
Air Transportation
Communication
Other TCPU

Trade

Wholesale Trade
Durable Goods
Nondurable Goods

Retail Trade
Food Stores
Furniture/Home Furn Stores
Eating/Drinking Places
Other Retail

Finance, Insurance, and Real Estate
Securities Brokers
Insurance Brokers
Other F.I.R.E.

Services
Hotels
Business Services
Health Services
Other Services

Government
Federal
State
Local

e

UEPARTMENT of
ZCONORIKC
DEVELOFMENT

MISSOURI ECONOMIC RESEARCH & INFORMATION CENTER

-62,700

U

800

-5,000
-4,100
-900

29,900
19,300
-4,200
-5,400
-9,700
10,600
-2,400
-8,200

-9,000
-1,600
-5,900
-1,500

-6,800
-3,700
-3,200
-500
-3,100
-1,900
-1,000
1,300
-1,500

-4,200
-1,800
-1,600

-800

-8,500
-1,200
13,700
3,700
2,700

-100
-100
-8,900
8,900



APPENDIX D

"Missouri Job Loss"

A presentation by the Department of Economic Development



Missouri Job Loss

October 10, 2002

Content

Job Loss
Manufacturing Losses
Plant Closings and 'Layoffs
Per Capital Income
Economic Momentum




*Significant job
loss in Missouri
was also a part
of the previous
two recessions.

*As of yet, there

are still no signs
of strong
recovery for
Missouri’s
economy.

Missouri Job Loss

sted Non-Farm Employmem in Missouri

(in thoiisands)’

Source: MERIC

‘[employment

Missouri Job Loss

lost 62,70¢
Jobs since
March 2001 or -
2.3% of the
state’s

base.

*This ranks
Missouri 4th
worst among
the states for
job loss during

Employment Change
March 2001 10 July 2002

Percent cnans’
? Greater than 1.0%

:; R Less than -1.5%

CMERIC L

BRE LA AT N NSO

e

the recession.




Missouri Job Loss

In the latest recession
significant job loss has occurred in

* Machinery manufacturing (4,300)
* Electrical/electronic equipment manufacturing (5,600)
* Chemicals manufacturing (2,100)
* Communications (5,900)

* Securities brokers (1,800)

* Insurance agents/brokers (1,600)

* Business Scrvices (13,700)
* State government (8,900) o

::"'“:L\
S Y

*Based on seasonally adjusted employment declines. e

Regional Job Loss

Growth Rate Percent
Bl Greater than 1.0

West Central,
Kansas City, St.
Louis City, and
Northeast Missouri
have shown the
greatest rates of

| employment
decline.

Based on a comparison
from 2nd quarter 2001
through Ist quarter 2002.

Source: MERIC




Missouri Manufacturing

Missouri’s PMI
score has
remained above
the 50 mark for
eight
consecutive
months,
indicating some
stabilization in
the state’s
manufacturing
sector.

Source: Institute for Supply Management; Creighton University

Missouri Manufacturing

COUNTIES WHERE MANUFACTURING
LED EMPLOYMENT IN 2001

Manufacturing
is the largest
sector in many
rural counties,
but not in the
largest
metropolitan
areas, where
Services are
larger.

Source: MERIC




*In 1998, there were
only a few mass
layoffs in Missouri,
occurring mainly in
urban areas of the
state.

Source: MERIC, based on WARN log notices.

Plant Closings and Layolffs
1998

1988
A\ Greater than 400
A 200 to 400
A 100 to 200
+  Less than 100

*There were 176
mass layoff events
in the state from
1998 to present
affecting 20,862
Missouri workers.

*These events
occurred in nearly
every part of the
state.

Plant Closings and Layoffs
1998-2002

2002

A Greater than 400
A 200 to 400
4 100 to 200

+ Less than 100

Source: MERIC, based on WARN log notices




Plant Closings and Layoffs

» Slack work and
Bankruptcy were
leading reasons
for layoffs in
2001. In the first
two quarters of
2002, reasons for
layoffs are more
evenly dispersed,
led by Slack
Work and
Financial
Difficulty.

12,632

* Separations data not available. Source: MERIC

Plant Closings and Layoffs

Due to Foreign Competition, 1998-2002
Sprin gﬁeld Area

: “ Comp
Eagle—#’lchg; Técﬁnc!ogiés. i

»mp'l@'ﬂagk;'{Niéne{tFootwsar)
Key l'ndi)stﬂes\ o v

Foreign competition or relocation has led to several Southwest Missouri
layoffs. The largest of these recent layoffs includes Fasco Industries in
Christian County. "

* Separations data not available. Source: MERIC




Plant Closings and Layoffs

The Case of Fasco

Fasco Industries is in
the process of moving
its operations. In
Ozark, 452
manufacturing jobs
will be lost. In
Cassville, 36
manufacturing jobs
will be lost.

iR [I8 sMNT Lous
_5” METRO

Source: MERIC, based on WARN log notices.

- Plant Closings and Layoffs
The Case of Fasco

Job Loss

R Greater than 100
100 to 22
[]22to 11

Less than 11

The economic impacts
of this event can be
estimated using the
REMI economic
forecasting model.
Around 1,421 jobs
{will be lost in
Missouri, with over
1,000 coming from
the Springfield
Region.

Source: REMI




Plant Closings and Layoffs
The Case of Fasco
i Missourt o Springfield ".Sauth‘WéS't‘ :

Durable Mig.
Non-Durable Mg,
Mining '
Construction
TCPRPU

FIRE

Retail Trade
Wholesale Trade
Senvices

AFF '
Govermment
Total Emiployment

The layoffs will ripple through all sectors of the economy, causing job losses
in Trade, Services, and Construction in addition to the Manufacturing losses.

Source: REMI

Plant Closings and Layoffs
The Case of Fasco

‘Mi‘ssour‘i : Springﬂeld - Southwest

E’mployment

Personal Income
(current dollars)

Economic Activity ¢
(current dollars)

The layoffs will also have significant impacts on personal income and total
economic activity.

Source: REMI




Missouri's per
capita income rose
by 5.1 percent from
$25,877 in 1999 to
$27,206 in 2000.
With steady
increases every
year since 1990,
Missouri's per
capita income has
grown by more
than $9,000 or 53.3
percent from 1990
to 2000.

Per Capita Income

Per Capita Income

i Graater than $25,000
$22,006 to $25,000
$18,000 %0 $22,000
Less than $18,000

anera

612

Source: US Bureau of Economic Analysis

- Tet Highest Counties

Per Capita Income

- Teh Lowest Counties
PCL 2000

PCI 2000 - Courity

Source: US Bureau of Economic Analysis




Per Capita Income Growth
1990-2000

" From 1990 to 2000,
per capita income
increased in every
county in Missouti by a
minimum of 33%.
Mercer County had the
latrgest percent inctrease
at 89%. St. Louis

Percent Change
B8 Greater than 85.0%
55110 65.0
50110 55.0
145010 59.0
£/ Less than 45,0%

County had the
greatest dollar amount
increase with $13,294.
Missouri Percentage Change: 53.3%
Ll
o 1950 2 00 m Per Capita Income Growth
Douigla = $9,566 |+ $15,490
OWE :$11,660 | -+ $18,430. 1990—2000
Otego 7$10,119.] .. $15,596 '
Oza *'$10,876.| = '$15‘.951_' 46.66%
anng i $9,602 |1 $15,686 | 63.36%
3 410,561~ $15,726 | 7 48.91%

77$10,748 .

$16,514

ebster- ~ [REFER
8 -:$12,570 | "-$19,886
Barta +:$13,165 | *:$20,386 |
edd .$11,905 | - :$17,039
Dade +7$12,395 | ::-$20,056
asp $14,889 | - $22,924
g g ©$12,234'|. - $17,832 | Percent Change
j 4 R 2 '- BB Greater than 65.0%
BRLCIGEN : $10,977 |1 $15,899 44.84% 55110650
o . $13,897 | - $20,848 50.02% 56,110 55.0
s - n 45.0tc 50.0
g 1 $13,812 [ - $19,422 40.62% 50 Less than 45.0%
530 $17,743 |  $27,206 53.33%) ’

10



*The Index of
Economic
Momentum measures
the economic growth
in a county relative to
growth statewide.

*Counties with the
greatest Economic
Momentum were
Christian, Lincoln,
Taney, St. Charles,
Camden and Platte
counties.

Source: MERIC

Economic Momentum
1995 - 2000

Economic Momentum
Greater than 1
Oto'l

MISSOURI ECONOMIC RESEARCH & INFORMATION CENTER

wwWww.missourieconomy.org

11



APPENDIX E

Fact Sheet (2002-2003) for the North Central Missouri College
Profile of Growth, Funding, and Achievement

Provided by Dr. Walter Nolte, President of
the North Central Missouri College



FACT SHEET (2002-03)

North Central Missouri College~ 303 v mploves

_Profile of Growth, Funding & Ac‘hlev_ements_

Vision .,
North Central Mlssouri COllege optlmlzes leammg

Local Governance

The College is governed by a slx-member locally
elected Board of Trustees. Members are: Diane
Raynes, President: Doug Dible: Stari'Lowrey, Vlce
President; chrls Hoffman Betty Franees Hall and Mark
Whiteaker

Adnumstratwn

.Notte, President. Marle;yle‘ Tlggnr, Dean of

; annna Andelsgn Interim Dean of Student
Tredwa n Qe& BBev |

Frin el sed o d
SRR ey

s Ma
i“-“ﬁ!@“‘?‘?,.

Fi nancial Gvgr.vzew (2002 audit)
Total-expenditures exceeded:13: mmian (restrlded and
unrestricted) for NCMC .and; its administrative entities:. .
Head. Start,. Workforce Investment Act; Adult. Education
& Literacy, and other grants and services.. . . . . .
Payroll- for employees: of all: admimstrat;ve emales was
$4,610,043: Using;a given rollover of five times within a
cammunlty,y the economic impact of the, NCMG payroll
would bq nearly $22 milion,

T

Swﬁwﬁwﬁx’ =~

Acadomic Support | 419,713,

S

lnstimﬁonalSmport 687673.| 9 10
"Plant Operation & Maint * |~ 1,530,580, |~ 19 '8
‘Scholarships & Stud. Aid 114,189, 1 1
286,494 4 4

—‘l‘mnsfers

133455 | 18] A

MOS0 100

NCMC Employm and Payroll (current)

Full-time Faculty 34" Parttime Faculty 60
Administrators -* - 4°  Professional’'Staff 16
Fulltime Staff 29 Part-time Staff '3

Missouri Htgher Educatmn Spemlmg

Total Appropriations for FY'03 $950,322,892.
Total for Community COlIeges 136,900,582.
Total for NCMC © 2, 663 620.

Missouri oommunlty colleges receive only 14% of state
appropriations for higher education; however, they
generate more than 21% of the total credits (FTE)

NCMC Tuition (Fall 2002) o

In-district Resident Tuition $44fcredlt hr.,
Missouri Resident Tuition © 89/credit hr.
Out-of-State Resident Tuition - 98/credit hr
Annual Tuition & Fees (Fall 2?702) 2sem.@15cr.
In-district Resident . . $1.770
Missouri Resident = . 2,520
Out-of-State Resident o 3,390

Residence Hall Room & Board (Fall 2002)
Double occupancy with 12 meal pldri-’(z ssfﬂi)

Capital Improvements 1994-2002
The NCMC campus has changed dramatlcally m recent
years. Capital improvements, which have been funded -
by donations/revenues and their costs include:

. $2,500,000

$3 ?260

Ketcham Community Center :

Hoffman Hall Expansion 1,300,000
Selby Residence Hall 1,300,000
Ellsworth Residence Hall - 750,000
Green Space & Parking L - 500,000
Frey Administrative Center =~ 208,000
Geyer'Hall: ElevatorlAddltion (state funds) 75,000
Art Instruction Center - 65,000
Construction: Technolo;)y Bulldmg 160,000
Rehard Plaza .~ 51,000
Selby Hall Parklng 50,000
TOTAL - ss,sﬁs 000
Private Giving

Private resources play a major role in the. gno\lnh»and
development of NCMC. In 2002, the NCMC Foundatlon
completed its “Partners In Growth” capital campaign and
exceeded its goal by raising more than $5.6 million.
Doniations have funded the Ketchamn Community Center,
Hoovér Memorial Quadlangle Rehard Plaza, Hoffman
Hall, Dorris Rider Art Gallery, parking areas and property
acquisitions.

Scholarship Endowment 52.5 Million ;
The NCMC Foundation Endowed Scholarship Fund .
currently exceeds $2.5 million. Growth of the fund is”
assured as only 90% of the income is disbursed each
year with 10% added back into the endowment. Without
these resources, many students would find it difficult to
achieve their goal of a college education.




FACT SHEET (zooz -03)

Student Enrollment, Fall 2002

Total students; 1433 , 1
16-County Service Region Enroliment. 1 274 students
Andrew 3 Holt 5
Atchison 2 ~Linn. 222
caldweil ) ’,Livingston 228‘ L
~ Mercer 84
“'Nodaway 17
.. _Puinam 41
o oriinen ";‘Sullivan DR £ SR
¥ Wotth [ I
Other Missouri (:ounties 138 TRy
- students: g1 e
Fomignimd‘nm G i
Studerit'Profile b
16%arefmmthe R
Qg% -of-dis’;‘i% fésou‘riresidéntsf;‘
% dre women and 32% aremen
91% feceive a scholarship, grantorloan .~ -
A+ Schopls Progrem .., ety B

A"" stu_dent ﬂﬂ(@ﬂ@ﬂta b S .
A+ freshman GPA: 3. 1-‘?3 '
ALL NCMC progranism"e A~l- eligibie BRI

:ii %4

NCMC Faet
Averaqe Ciui 8ize: 19

0f { :
Amouming, Agriculture, Applied: Tectinology Business

Mapagement, Criminal Justice, E-Business Manggement
&:Commerce, Eary Childhood Devejopment; Emer - ,
gency‘Medical Technology-Pararnedic;. Envimnmeniai

Technology, General Studies, HumanServices, Informa-

tion: Technology, Liberal Arts {transfer),;Manufacturing
Technplogy, Medical Assistant, Microcomputer Speeiak
ist; Nursing Level | & 1, Office Systems Technology, -
Tech:Teacher Education Therapeutic Riding Instruction:

Founded: 1925
Ecoﬂumie*imvacl'&s milli

Trenian Mieiie"sa R A '
(660) 350-3948 wwwncmccomaus - SO RORIO2

| Ma]or Achwvements
. Hoffman Hall expansion for Science & Technology

" Center (compieted ‘Summer 2002)

"« O.G. Sanford Clock Tower and Rehard Plaza with

Shakespeare Garden dedicated (Fall 2000)

o Ketcham Community Center--$2.5 million. facility
includes basketball court, fithess center, walking track,
training areas, mesting rooms and seating for 2,000

« Intercollegiate Athletics

Wornen's § oftball, Basketball
Men's sports: Bas eball, Basicetbali ;

. Selbyvnesidence Hall-(opened fall 1997) and Ellswonh,
Residence Hall (opened fall 1994) offer campus - !
housing to 150 students and campus dining faciimes

¢ Maryville Levei It (A.D.N.) Nursing Progra‘m

* Vocational prog ram ¢ i‘aduaies 97% ﬁiade‘ eriirate

. Nursing pl

o Outreach program--classes at Qeiaany, kfie
Chillicothe, Gallatin, Maryville, Princeton, Stanberry

« Host for Science Olympiad,'Communications Festival, -
Ag-Workshops & Contests, Career-Fair, Kids College

« Noncredit cotirses provide' domputér training‘customer
service'skills and dther busitiess ﬁhwmeiiwasses

o U.S. Departmént of Education Grafits™ o

“Upward Bound:(8 schools) totals $230,,000 anniiauy
' Student Support Services totals $225;970 annually
'Adult Eduicdtion'& Literacy totéls $220,000 annually

« NCMC sponsors the following programs: Head Start,

Workforce Investment Act, Adult Educationand . -
Literacy. AEL Tech iogyﬁenter o by

Credit ciasses e e 1,,936

Non-credit classes .383

Head Start (8 counties’ chiidren and parents) : 1.267

JTPAWIB, %yograms (neiuding Welfare to Wonc,
Summer Youth)

¥ s reloprrie s

' ed Training (B companies)

AEL program participants (at 6 sites)

GEDf/othertesting . -

Tech Prep studentslfaeuity (46 H.S. in 16 co. area) 1 635
Kids College (summer 2002) , .54
Summer camps (softball, basketball, etc) 118
KCC (membership + classes) 1,32
Upward Bound (6 schoals) ‘ ‘50
Career Fair (55 employers) , ‘ 500
Science Olympiad (9 schools) o 112
FFA practice judging, judging and banquet - 600
RTEC (students served at five centers) 142
Graceland College students at NCMC site 12
William Woods and MWSC students at NCMC site . 40
TOTAL . : 12.673
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"Missouri Jobs and Workforce"

A presentation by the Department of Economic Development
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the economic growth
in a county relative to
growth statewide.

Economic Momen(un .

Pike.
144

Tineol
144
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Momentum were

Christian, Lincoln,
Taney, St. Charles,
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West Central,
Kansas City, St.
Louis City, and

Kansas City |

Northeast Missour: L, Hetro
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employment
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through 1st qu;

Plant Closings and Layoffs
1998

1998
A\ Greater than 400
A 200 to 400
4 100 to 200 -
s Less than 100

*In 1998, there were
only a few mass
layoffs in Missouri,
occurring mainly in
urban areas of the

 state.
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*There were 176
mass layoff events
in the state from
1998 to present
affecting 20,862

- Missouri workers.

*These events
occurred in nearly
every part of the

Plant Closings and Eayoffs

1998-2002

N 2002

> A Greater than 400
A 200 to 400

A 100 te 200

« Less thap 100

Source: MERIC, based on WARN log notices

oIn 2001, most mass
layoff events and
separations occurred
in the manufacturing
sector. The first
half of 2002 has had

slightly less than
half the number of
events and one-third
the number of
separations.

31

* Separatiots datd not available. Source: MERIC




 Plant Closings and Layoffs
The Case of ConAgra Foods

_ConAgra Foods is
" in the process of
reorganizing its :
_operations. In = TS s
- Milan, 532 v
manufacturing
jobs will be lost.

ERIC, based oh WARN 10@ Hotices

e ‘ : : - Job Loss
_()nomlc 't : Greater than 100
, . 3 5 B 100 to 30

30to 10
A Less than 10
event can be

estimated using the
REMI economic

forecasting model.
Around 1,066 jobs
will be lost in
Missouri, with
nearly 800 coming
from the North
Central Region.

‘Soutce: REMI




Plant Closings and Layofffs
- The Case of ConAgra Foods

Missouri = North Central

Employment

Personal Income
(current dollars)

Economic Activity
(current dollars)

The layoffs will also have significant impacts on petsonal income and total
economic activity. The job loss in the North Central Region is estimated

to be 1.8% of the region’s workforce, and 12% of the region’s

manufacturing base. The lost economic activity is atotind of 5% of the

Notth Central Region’s total economy. Sotirce: REMI

~The Case of ConAgra Foods

/ Missour Nerth Central

Durable Mfg,
Non-Durable Mfg.
Mining
Construction
TCPU. -
FIRE
Retall Trade
Wholesale Trade -
Senices
AFF
Government

- Total Employment

The layoffs will ripple through all sectors of the ec'onomy, causing job losses
in Trade, Services, and Construction in addition to the Manufacturing losses.

Source: REMI




Manufacturing
is the largest
sector in many
rural counties,
but not in the

largest
metropolitan
areas, where
Services are
larget.

Per Capita Income Growth
1990-2000

From 1990 to 200

Parcent Change

pet Cﬂpitﬂ iicothe N R B Greater than 65.0%
s s 2 55.1t0 65.0
ificreased in every X 4 ’ 50.1t0 55.0

. . . 45.010 50.0
county in Missouti by a

minimum of 33%.

Mercet County had the

latgest petcent increase
0. St. Louis

/ County had the

greatest dollat amount

inctease with $13,294.

Missouri Percentac"e Change: 53.3%




Per Capita Income Gfowth
“.County’ 1990 zonorf‘%chénge; 1990—2000

PRIETE ) 514,952 [ $22,823 | 52.64%
Boane $17,163 | $26,851°| * 56.45%
o P! $13,7094 [$21,275. - 54.23%
eV §12,440 | 521,621 | 73.80%
;Gmndy:' I
EPEIE ] 513,225 [$20,233 | 52.99%
RV Y 513,373 [ 319,751 | 47.69%
[ 1 513,093 [ 521,604 | 55.03%
FUVLE R 515,514 | $25,006 | ©61.76%
(RS ] $14,021 [$20,109 | 743.42%
] 510,300 - $19,477: [ 89.10%

$14,552 ' $20,525 | 41.05%

| 514,538 [$23,131 | ©59.11%
$11,474 | $21,267 | ©85.35%
$17,743 |$27,206 | 53.33%

Percent Change
B2 Greater than 65.0%
55,1 to 65.0
110 55.0
£ 45.0t0 50.0
1 Less than 45.0%

: _ iy Ehange
"1$14,952 | % $20,870 | 77$22,823 | gy, S5 64%
$17,163 $25,623 | -~ $26,851 ’ 56.45%)| i
$13,794 | g19642 | g21,275| O 54.23%|
$12,44 : §29 ~ 73,809

Harrison $13,225 $20,233 [ 5 52.99%
et 0 313373 18593 | - $19751 | S AT 69%
Lifh ©0$13,993 | $19,918 | $21,694 | ©155.03%| 0 $1,776
[RIINCEEE 0 515514 [ 522,981 925096 |0 i $9582| o 61.76%| - $2.115
Ul e ) 14,021 | $18,463 | $20,109 |- 196,088 | i 43.42%| i $1,646
Mercer $10,300 | $17,029 | $19,477 ©§9.177| =i 89.10%| i $2,448
Montoe = $14,552 |+ $18,641 | 85,973 | 41.06%) 1 $1,884
Randolph ‘
Shelby | $18,739 S §8,693 ] 59, 11%
CHIVERRE Y - g11474 |10 19,789 | S0 99,793 | v 185.35%|
Missouri . [IEATE $25,877 $27,206 $9,463 53.33%

@ : Source: US Bureau of Economic Analysis




1999 Percent of
individuals Below
Poverty Level:

By BlockGroup
Source: Census 2000 SF 3

- 301% - 82.8%
20.1% - 30%
5% - 20%
8.1% - 12.4% (US Avgi

€% - 8%

Missouri's
average poverty
rate in 1999 was
11.7%, while the |
nation averaged ¢
12.4%.

3

The nottheastern
cotnet of Grundy
county had poverty
rates of 30.1% or
highet in 1999.

1999 Percent of
Individuals Below|
Poverty Level:

By BlockGroup
Scurce: Census 2000 SF 3

B oo o2es

| sm-20s
£.4%-12.4% US Avgy
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county had poverty
rates at ot below
the national
average in 1999.

1999 Percent of
Individuals Below
Poverty Level:

By BlockGroup
Source: Census 2000 SF 3

2.8% - 20%
B1% - 12.4% WS Avg)

0% - 6%

Sotirce: MERIC

Employiﬁén? ‘lnd 'Wages

Industry Employiﬁent and Wéges 2000

« Y me ag

e . $20,696 - $22,472
" Manufacturing : : 7.$28,850 7 | i : ; $24,383
Construction L8 o ©$19,344 A “ - 17$23,259:
Gt +7$14,853 | sl ] $18,946
T§a1A31 | 607 | | 840,965

T $26,277 [ e i+ $27,516
$16,393 - | : | ist7,448
©§21167 | sl : $23,729

*The highest wages in each county in 2000 were in the
Transportation, Communication and Public Utilities (TCPU),
Finance, Insutrance and Real Estate (FIRE), and Manufacturing
industries.

Soutce: ES202 data




- Employment and Wages

Major employing industties in each county are Govetnment,
Manufacturing, Services and Trade.

2000 Industty Employment

as % of Total Employment
30.0%
25.0%
. 20.0%
15.0%

10.0%

In southeast
Missouti, whete
unemployment
rates generally
exceed the rest
of the state,
thete are large
service gaps
between cateet
centets.

10



uri Career Center 35 Mile Service Area
and 2001 Annual Unemployment Rate*

Randolph

County contains

a Career Center
and Grundy
County falls
outside of the 35-
mile setvice area.

Soutce: MERIC




APPENDIX G

Written testimony of Mr. Jack Briggs,
Citizen of Cameron, MO



HOW TO HELP RURAL E.D.

. Allow DED to concentrate on rural Missouri. St. Louis, Kansas City,
Springfield, Columbia, etc. have the resources and manpower to do it

on their own.

. While targeting incentives, allow for a rural differentiation in wages.
BioLife projects spin off very few jobs - and many are concentrated in
areas of high skills/universities.

. Control the skyrocketing growth of Historical Tax Credits. They have
far surpassed the much more important job training funds.

. Simplify the state's incentives by making them in cash in stead of tax
credits.

. Regional ED offices were a big help. We again have people assigned to
areas - but no travel budgets.

. DED should stress face-to-face marketing, not advertising.

Jack Briggs CED/EDE
Manager of Business Development
NW Electric Power Cooperative
1319 DeKalb Drive
Cameron, MO 64429
816-632-4198
jackbrig@cameron.net



APPENDIX H

Written testimony of Dr. Judy Smith,
Caldwell County Economic Development Department



CDROJUDY SMITH, CECD

Rt. 2, Box 96A
Braymer, MO. 64624
660-645-2434
wismith@greenhills.net

October 24, 2002

Representative Jim Whorton
Missouri House of Representatives
State Capitol Building

201 West Capitol Avenue
Jefferson City, MO 65101-6806

DEAR REPRESENTATIVE WHORTON AND COMMITTEE MEMBERS:

Pursuant to your request, Caldwell County would like to submit the following suggestions
for Job Preservation and Expansion in Rural Communities:

(1) When a grant is offered and applications are accepted and particularly if they are
awarded, the State must NEVER reverse that decision. They must make sure the money
is there BEFORE the grant is offered. Example: A company, J. D. Steele, received
CDBG money to build a rail spur. They have spent millions of dollars constructing their
building and preparing to locate in Caldwell County only to learn recently that the
funding was not there to award the CDBG Grant. This is totally unacceptable and a clear
message to any company locating in Missouri that the state government cannot be trusted.

(2) Ifin fact funds ARE available for grants, there needs to be a better dissemination of
that information. Each community economic development person should be notified on a
regular basis of such availability of funds. We should not have to search for that
information, it should be made readily available.

(3) In rural areas, grants should be awarded 100% with no match. It is virtually
impossible for small rural communities to provide the same match as larger communities.
I understand that it’s important for communities to show some kind of commitment to the
project, however, counties like Caldwell County cannot apply if a monetary match is
required. We have no hotels, no fast food restaurants, none of the standard tax generating
entities in our county. Perhaps that should be the determining factor rather than just
population. These are the counties that MOST NEED the assistance in order to grow.
The State should, therefore, expedite the process for such a municipality...not require
impossible matches.

(4) When we have been fortunate enough to receive a grant such as a park grant that we
just received (with an inkind match), it is not possible for us to acquire the needed 3 bids



Z

_~"Judy Smwfth

on items that are required. Usually we are lucky to find even ONE contractor or supplier
who is willing to either come this far to work or to deliver supplies. In urban areas there
are many suppliers to draw from and it’s easy for larger communities to acquire the
needed 3 bids. But here, it’s next to impossible. Unfortunately the people in Jefferson
City who write these requirements live in Jefferson City...a large metropolitan community
so they don’t understand our handicap. Their standard answer is “that’s the regulations,

we can’t do anything about that, everyone has to follow the same rules”. We need
different rules for rural areas!!!

(5) It was helpful to have the regional economic development offices spread throughout
the state, but again, they were located in the larger communities so even they didn’t fully
understand our plight. We need them, but we need them to locate in the truly RURAL
communities so they have a grasp for the unique problems that we face.

(6) Most of the labor force in rural communities were raised on farms and are limited in
the training that was available to them. We need to support vocational training in rural
areas to give these people the same advantage as those in more populated areas.

(7) As the government establishes regulations and guidelines for doing business in the
state, they must construct different rules and regs that are applicable in the rural areas.
We cannot all play by the same rules. Tax incentives and other incentives should be
structured to ATTRACT businesses to the rural areas...not discourage them from locating
there. Population and income should not necessarily be the criteria upon which decisions
are made, but how many jobs are in that area and how many people have to commute to
jobs and what tax generating entities are located there.

(8) One of the most difficult frustrations that we face in a rural community is the lack of
technology available to us. Cell phones that only work in a 50 mile radius. No DSL or
high speed internet. The lack of water and treatment facilities. Just to name a few.

I come from a background of doing business in large metropolitan areas and it was a
drastic cultural shock when I moved to Caldwell County. I understand how the
government might not understand the special needs that exist here. Most of them are
from larger areas or they wouldn’t have the votes to be elected. '

I want to thank you for taking the time to come at least close by a true rural area and

giving us the opportunity to express our concerns and frustrations.
incerely,
wZd




APPENDIX 1

Written testimony of Mr. Rick Childers,
Assistant City Administrator for the City of Trenton, MO



DATE:  October 24, 2002

TO: Representative Jim Whorton, Missouri House of Representatives
House Interim Committee on Job Preservation & Expansion in Rural Communities

FROM: Rick Childers, Assistant City Administrator for Development, City of Trenton

Thank you for the opportunity to address the Committee on this matter of vital importance to
rural Northwest Missouri. During the course of this hearing you will hear repeatedly the critical
need for legislative assistance in four primary areas: Education, Telecommunications,
Transportation, and Economic Development. The General Assembly will continue to receive
input regarding these issues during the 2003 session as the voice of the Great Northwest makes
itself heard. Today is just the beginning. '

My remarks will focus on two of these four issue areas -- Transportation and Economic
Development. While all of the issues are important, these are of the greatest immediate concern
to the City of Trenton.

We need credible, viable and immediate plans for improvements to our highway system. The
completion of a four-lane US 36 must be made, and kept, a priority. Improvements to Trenton’s
access to I-35 is extremely important, but the completion of US 36 is more important in the short
term. US 36 is the lifeline of Northwest Missouri. Stop throwing that lifeline to us too short to
keep from sinking. :

The General Assembly must produce a plan for highway funding that will have support of the
electorate during the 2003 session. Effective leadership in this area has not been forthcoming
from the Executive branch, and in the absence of an Executive plan it is imperative that the

legislature act decisively. The defeat of Proposition B was not an indication that voters in the

state are against highway taxes. That defeat was an indication that the voters of this state are
against bad plans.

Give us a good plan, one that is equitable, that is distributed based on vehicle miles traveled, that
has regional input, and that has a single supportable revenue source. This is not rocket science.
Every State in the Union has highways, and every State in the Union finds ways to fund their
repair and upgrading. Find a way to accomplish highway repair and improvement in Missouri.

As we watch businesses fail, and as we watch projects go to neighboring states, the need for a
thorough re-working of Missouri’s business assistance programs becomes evident. While it is
good from a professional standpoint to see some communities succeed in attracting or
developing new businesses, just how that is occurring needs to be examined.

The communities that are most successful are, in nearly every instance, succeeding becausg of
the dollars they are able to put into projects locally, not because of assistance from the State. An
un-funded hodge-podge of programs created and operated to help large cities attract giant



companies isn’t really that much help in rural areas. And cutting the funding for job training
programs when the economy cries out for ways to put people into new jobs is nearly suicidal.

Introduce and pass legislation that allows all cities and counties to pass local economic
development taxes. Expand the array of transferable tax credits by capping credit programs that
only apply to any significant extent to urban areas. Add credit programs that are truly targeted
to the development of small business: 30- to 90-job companies rather than 300- to 500- job
companies. Provide production and development incentives for the full range of bio-fuels
production instead of just ag-based ethanol. And begin the process of a Constitutional
Amendment to allow the direct use of cash incentives in business assistance programs.

Please don’t think that we don’t appreciate all that has been done, and all that continues to be
done. And don’t think that we can’t continue to succeed without these tools we have always
needed. But do believe that we want and need your help in order to have a chance at success in a
timely enough manner to save all of our communities. -

Thank you for allowing us to share our concerns.

HE e
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APPENDIX J

Written testimony of Mr. Richard Fordyce,
Missouri Value Processors



Written testimony for House Interim Committee on Job
Preservation and Expansion in rural communities: October
24, 2002; North Central Missouri College, Trenton, MO.

My name is Richard Fordyce. I'm a farmer from Bethany and serve
as President of the Missouri Value Processors (MVP). MVP is a
new generation cooperative investigating the feasibility of locating
a value-added soybean processing facility in North Missouri, most
likely in Chillicothe. The proposed investment would be around
$20 million. Our board is comprised of nine progressive and
forward thinking producers representing six counties.

MVP has been an ongoing process for 3 years. We have
completed feasibility studies (2), a business plan, and marketing
plan. The Missouri Small Business and Agricultural Development
Authority has been very helpful in assisting with funding through
grants to help fund our preliminary studies and professional
services.

MVP is temporarily awaiting the answer to some key questions
before we proceed: 1) determining end users for our product, 2)
what products produce the most value, and 3) certain technology
providers.

MVP’s facility is projected to employ no more than 25 people once
the plant is operational, but the support services generated from
such an industry (transportation, construction, supporting farms,
local services) would be significant.

It seems as though money is always the thing that people request
to initiate new industry in depressed areas. Given the nature of the
state’s budget, this may not be a viable option. Certainly the fact
that grants and tax credits are extremely helpful and much
appreciated, other less budget straining options could be initiated.

Study groups, introductions to various industries interested in
locating in smaller communities, well placed and positive
guidance, and some monetary support are areas the state could
explore.



North Missouri is fortunate to have a number of leaders
representing various segments of society and industry and with
some direction and ideas we will be successful.



APPENDIX K

Written testimony of Mr. Randy Cottrell,
Northwest Missouri Regional Council of Governments



NorThwesT MissOURi

REGIONAL COUNCIL OF GOVERNMENTS

October 24, 2002

The Interim Committee on Job Preservation and Expansion in Rural Communities

The Northwest Missouri Regional Council of Governments is a regional planning commission
that represents the interest of over 42, 000 citizens, 42 communities in Atchison, Gentry, Holt,
Nodaway and Worth counties in Northwest Missouri. While our economic base is agricultural in
nature, we also have a board base of manufacturers in our communities. Our unemployment
rates remain low in the area ranging from 1.2 % to 3.3% in September of 2002.

While we have not faced the layoffs and loss of jobs as many of our neighboring communities,
we are concerned what the future holds for our citizens and communities as the economy
changes throughout the next five years and more families struggle to make a livable wage to
support their families. Employment opportunities that pay livable wages and benefits are key to
keeping our communities alive and thriving.

Recently, organizations in Northwest Missouri met to determine the regional issues that are faced
by our communities. The issues identified by this coalition are:

REGIONAL TELECOMMUNICATIONS:
= Improved Regional Cell Phone Access
» [ncreased Broadband access
» Expanded Local-Calling access
= Increased support for Distance Learning & Telemedicine
REGIONAL TRANSPORTATION: Transportation Funding
» Complete 4-Lane Highway 36
* Increased regional input for transportation projects
* Base highway funding on vehicle miles traveled
* Develop a highway funding bill that is passable
REGIONAL ECONOMIC DEVELOPMENT
» More tax credits transferable and applied to small business
* Authorize all counties to pass an economic development tax.
* Provide state production incentives for Bio-Diesel
= Constitutional amendment to allow Cash Incentives
REGIONAL LIFELONG LEARNING
* Increase funding for schools teaching community development, leadership
and entrepreneurial tramlng
* Encourage participation in the A+ program and expand funding for that
program
Fund Needs-Based Scholarship programs
Stop Cutting Budget for Higher Education
Fund capital improvement projects
Support education consortiums to allow more distance learning in schools

Phone: (660) 782-5121 - 114 W. Thind - Maryville, MO 64468 ~ Fax: (660) 5827264

E-Mail: NWMORCOG@MSC.NET
Counties Served: Archison © Gentry © Holr * Nodaway * Worth



The following are issues that we have identified at the Northwest Missouri Regional
Council of Governments

Population Retention

From 1990 to 2000, our five county region lost over 1,500 (3.5%) people.

We are loosing our most valuable human asset, our young citizens; they leave the area
after high school or college graduation.

Customized Training
We support full restoration of the funding for the Missouri Customized Training Program

through the Department of Economic Development and Department of Elementary and
Secondary Education.

Existing Business Retention and Expansion

Restore economic development incentives for existing businesses

Agriculture

Northwest Missouri has been predominately agriculture and anything that can be done
to restore agriculture to this area would be an extreme economic benefit. We
encourage any new agricultural innovative ideas and support from the State such as
genetic Farming, organic farming, biodiesel and etc.

Sincerely,

Randy Cottrell
Executive Director
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Gentry County

2000 Population

1990 Population

6,865
6,860
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APPENDIX L

Written testimony of Mr. Cliff Gauldin, Premium Standard Farms



10/24/02
Interim Committee on Job Preservation and Expansion in Rural
Communities

The topic of this hearing today is the basis of any strong economy — the creation
and preservation of jobs. We employ 2,400 people in Mercer, Putnam, Sullivan, Daviess
and Gentry counties. While we have no operations in Grundy or Harrison counties,
Trenton and Bethany are the largest communities in our area and many of our people live
and shop in these communities. Our payroll is $69.1 million. We have just over $500
million in assets in north Missouri. Last year, we paid $2.3 million in property taxes in
those counties.

All of the counties in which we have operations had population increases in the
2000 Census. Sullivan County was one of the fastest growing counties in the state.
Statistics show the presence of Premium Standard Farms in the region reduced out-
migration from the area by 50% during the 90s. Census figures show the median
household income in Mercer County rose 37% during the 90s (from $21, 695 to $29,640)
— the largest percentage increase in the state of Missouri.

Our economic influence in north Missouri extends beyond taxes paid and jobs
provided:

e About 60% of the cost of producing a hog is related to feed. Corn is our basic feed
ingredient. We purchase approximately 18-million bushels of corn annually for
our three feed mills in north Missouri. Well over half of that amount is purchased
from local farmers. The area basis on corn in our area has increased more than 11-
cents per bushel since we began operations.

e Our contract finishing program offers area farmers an attractive option for
diversifying their operations. A single 2,400-head finishing barn creates positive
cash flow for a farming operation with no market risk. We have about 25 farmers
in this program currently in seven counties.

e Turnover has been a challenge for our operations and a housing shortage,
particularly in Sullivan County, has been a major contributing factor. To address
this, we recently announced our Employer Assisted Housing (EAH) program. The
program offers our employees forgivable loans of up to $5,000 to help them
purchase a new or existing home anywhere in Sullivan County.

Environmental issues at Premium Standard Farms have been well-documented over the
last 8 to 10 years. Protecting the environmental is important to everyone. We have
invested over $12 million in improved environmental systems and land application
methods in recent years. Our environmental performance has improved dramatically.

Missouri’s environmental regulations are very strong. And that’s good. Protecting the
environmental is in everyone’s best interests. In this area, we urge you to consider the
economic impact of new regulations as they pertain to livestock production. And, like the



report issued last year by the Governors Task Force on Agriculture, we urge the
discouragement of counties adopting regulations more strict than those at the state level.
We ask this consideration not just for ourselves, but for all of agriculture in Missouri.

Cliff Gauldin

Manager, Communications and Public Affairs
Premium Standard Farms

Highway 65 North Box 194

Princeton, MO 64673

(660) 748-7110



Premium Standard Farms — Operations and economic impact

Missouri: - Premium Standard Farms has $501 million in assets, 2,400 employees and an
annual payroll of $69.1 million in Missouri. Our production and processing facilities are
dotted across five counties in the north central region of the state — Mercer, Putnam,
Sullivan, Daviess and Gentry. Our economic impact on this region is well documented.

A few examples include: (Figures from MU study of PSF, MRI study of economic
impact, 2000 Census and PSF records).

* Anincrease in combined economic output and personal income of more than $1
billion statewide. A total of 4,100 jobs created in the region.

» Taxes paid to county governments and other local subdivisions of more than $2.1
million annually.

= Taxes to local school districts of more than $1.35 million annually.

» The area basis on corn has increased more than $.11/bu. since we began
operations.

=  Sullivan County, home to our processing plant, was one of the fastest growing
counties in the state in the 1990’s. PSF reduced out-migration from the area by
50%.

* The 2000 Census showed the media household income in Mercer County rose by
37% (from $21,695 to $29,640).

= The total assessed valuation in Gentry County is approximately $60,000,000.
Nearly half ($27,000,000) can be attributed to pork production.

s The number of farms is increasing in the area. According to USDA figures, our
counties saw the following increase in the number of farms from 1992 — 1997.
Mercer — 11%, Grundy — 8%, Daviess and Gentry — 7%, Putnam — 6%, Sullivan —
2%.

* Personal income up by 16.5%, disposable personal income up by 13% and Gross
Regional Product up by 29% in the 1990’s due to PSF.

= The average salary of a Premium Standard Farms employee, not including
bonuses or benefits, is greater than the average household income in the region.

Total assets: $501 million
Total employment: 2,400 people
Total payroll: $69.1 million



APPENDIX M

Written testimony of Mr. Jeff Ellis,
Economic Development Coordinator, City of Bethany



City of Bethany ot Pt _

2067 16*
Bethany. WO 64424
660-485- 5675

Jim Whorton
Interim Committee
Job Preservation & Expansion in Rural Missouri

Dear Committee Members,

I would like to begin by saying thank you for coming to Trenton Missouri, a truly rural
community. The information you assemble from the area will be beyond doubt,
representative of rural Missouri.

Rural Northwest Missouri has suffered many plant closings and layoffs during the recent
economic downturn. As you are aware, there are only two ways to increase the revenue
of a business. You can increase sales or decrease cost of operation. When the
economy is bad and increased sales are not an option, businesses must reduce costs of
operation. Everyone has experienced these times when the boss makes you cut corners
and reduce spending, but there is always a point of no return when a business must
reduce jobs to stay competitive.

Missouri does not offer any incentives to businesses to assist them through these hard
economic times. Job preservation incentives for the state are non-existent. If it is more
profitable for a business to operate in another state, it is up to the local community to
create an incentive to keep the jobs in Missouri. | know this as a fact.

Bethany’s second largest employer, Gumdrop Books (140 Jobs) was looking to
consolidate and automate their warehouse and distribution systems. As all smart
businessmen will do, they compared all options. These options included relocating their
business to other states. | had little assistance from the State of Missouri to retain these
140 jobs, which represented 4% of the workforce in Harrison County.

The company with it's annual payroll of nearly 2.2 million was finally retained. The City of
Bethany issued Industrial Revenue Bonds in the amount of 3 million dollars for purchase
of a new facility and automation of equipment. The bonds also provided the company
with 100% tax abatement for 10 years. Nothing the state had to offer was appealing to
this company.

Many of the State’s current incentives are not attractive to new or expanding businesses.
Incentives are complicated and focused on specialty industries. My suggestion to the
committee would be to develop a simple performance formula that measures the value of
job creation and investment the same for all companies. Apply this formula to existing
incentives and see which incentives are working.

Finally, get rid of programs that do not work. Find new programs that will work in both
rural and urban areas. | would suggest that the State of Missouri consider forgivable
loans and cash grants to not-for-profit Industrial Development Authorities. Then let these
groups use the funds to induce job preservation and creation in their communities.
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Since Missouri leads the Nation in job loss there must be many ways we can improve.
This is just one. | would be glad to visit with any member of the committee about
incentives that would work in my rural community and other like it.

Sincerely,

%5&

Jeff Ellis

Economic Development Coordinator
City of Bethany

206 N. 16" St.

P.O. Box 344

Bethany, MO 64424

Toll Free: (800) 479-0131
E-mail: econdev@grm.net
www.grm.net/bethany
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Dan-

Services
QOctober 21, 2002

The Honorable Jim Whorton
State Representative District 3
Missouri State Capitol

201 West Capitol Ave.

Jefferson City, MO 65101-1649

Dear Representative Whorton:

My name is Carol A. Gregg. I am Manager/Partner for Dan-D Services in Chillicothe
and Warrensburg. We are a placement service for all types of jobs from professional to
general labor. My territory is very broad. I travel north to Bethany and I go south to
Clinton. I hire in Macon and extend to Cameron. I work with all types of employers
from around northwest and central Missouri.

I believe there are significant reasons for growth or the loss of business and jobs in
northwest Missouri. First, whether a city is small or large, they must have community
development before they can have economic or industrial development. Second, a
community must develop good infrastructure and means of transportation to attract
businesses. Third, I believe that companies must stay competitive to attract a good labor
base. ‘

Communities must work on community development and build and support a plan to
make their community “a quality place to live.” As companies look to expand their
businesses, they look toward communities that will be a “place to raise a family.” They
look for parks, recreation, churches, and good schools to name a few to attract and retain
their employees.

To draw larger businesses and manufacturing into our area is going to require a strong
workforce, which we have. Also, transportation and infrastructure is also key elements
to attract new companies. I believe with the completion of HWY 36 to four-lanes will
have a large impact on those communities that border it. However, those communities
that are located on two-lane highways will have a slower time in attracting new
businesses unless there are alternative forms of transportation available.

Smaller communities are missing out on larger manufacturing because they don’t have
the infrastructure within their communities, nor monies to provide infrastructure to attract
larger manufacturing. Industrial parks that possess good roads, power and available
building space are a plus. Tax incentives and spec buildings are also good recruiting
tools that many smaller communities can’t offer.

402 S. Washington, Suite 2 « Chillicothe, MO 64601 * Phone: (660) 646-2433 « Fax: (660) 646-2320



A quality labor base is another important aspect to attracting new business. At the
present time we are fortunate in Chillicothe to have two new companies that have
supplied the Chillicothe area with new jobs. Because of the great amount of lay-offs in
northwest and central Missouri, we have not had a problem with supplying our clients
with the quality workforce they demand. At the present time, GEAR for Sports has hired
173 employees and Associated Packaging Technologies has filled 80 positions with a
possibility for many more as they expand.

As I work with employers from all around northwest Missouri and central Missouri, I
find that most plants have downsized their workforce considerably. I believe this is due
to a poor economy. Large expenditures are being delayed because the cash flow has
diminished, thus we have large lay-offs.

I believe that the higher, more skilled positions are being eliminated to again help with
cash flow. Manufacturers are moving lines to Mexico or China because the labor is less
expensive. They must cut costs to survive.

The labor pool in northwest and central Missouri is motivated by quality of benefits more
than hourly wage. The difference between an $8 or $9 an hour wage does not have the
impact on a family as does the option of having benefits or not. Competitive benefit
packages are options in mostly larger companies--of which we are limited to in northwest
and central Missouri.

To attract larger businesses and manufacturers to northwest Missouri will take money--
money that most small communities don’t have. North Missouri communities need help
from the state government to help with incentive plans to help attract business to their
area. They need help from the state government to build infrastructure within their
communities and roads or other means of transportation to attract those businesses. They
need help from the state government to help with business expansions for both small
business and existing businesses. And communities need help from the state government
to develop a strong plan for both community and economic development--to fund trained
leaders to guide them in their efforts to build a strong community.

This is no small task for the leaders in our state legislature, and this is no small task for

the leaders of our communities. But in order to survive well into the 21* century,
Missouri must start taking steps to fund these efforts.

Very Respectfully Submitted,

(odl () D

Carol A. Gregg
Area Manager/Partner
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Whorton Hearing
Trenton, Missouri October 24, 2002

Thank you for hosting this hearing and letting us discuss our ideas about
how to improve the economic viability of the region.

As you probably know, small businesses account for 60% of workforce.
There are more than 500,000 business start-ups per year. Small
businesses are the principal source of new jobs....

Yet, three out of every four start-ups fail in business after five years.

The mission of the Small Business Development Center is to help change
that last statistic. I help small businesses in seven counties in your area
succeed by providing management assistance and promoting economic
growth. This is achieved by: one on one counseling, training, financial
analysis, business plan assistance, loan packaging and involvement in
local economic development efforts.

Over the last four years, I have counseled or trained approximately 1000
people in the region and have impacted the region with assisting in
securing over $17,000,000 of financing from banks, venture capitalists
and private investing. This has created or retained approximately 400
jobs.

All of this has been made possible by a partnership with the federal
government through the Small Business Administration, the State of
Missouri through funding through the Department of Economic
Development, Northwest Missouri State University and small amount of
funding from the City of Chillicothe.

1. In the last fiscal year, the State of Missouri now provides no direct
funding to this program that has shown clear and measurable impact to
the region. I don’t even see it making the budget for this year. The higher
education budget, Northwest’s budget, is probably at risk of being
decreased with may put the three regional offices in peril.

Obviously, maintaining funding to this small business effort is a primary
concern.
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2. Over the past four years, I have also seen low interest revolving loan
funds (RLFs), such as the Greenhills Regional RLF or the NW Electric
RLF having less and less funds available to loan out to businesses. The
low interest loan really helps the new business’s cash flow and
sometimes makes the project a reality where it would not be if we had to
rely on conventional funding. This is a wonderful economic tool and one
that needs to be funded.

As the consolidation of banks continue, more decisions about financing
small businesses are made on numbers such as credit ratings and
liquidity ratios and less on the character of the business or the good of the
local community. Providing loan funds to local revolving loan funds
would put the communities back in the lending equation.

3. My third and final suggestion is to maintain funding to the Department
of Tourism. This region has been positively affected by the tourism
efforts that have slowly grown over the past years. The Grand River Area
Visitor’s Bureau is a regional tourism marketing agency that has
documented an increase in tourism from visitors to the area. When the
hospitality industry has seen a drop in their numbers since 9/11, our
hotels occupancy achieved a 10% increase. The Regional Marketing
Grant Funds have help us maintain and improve our business. Hundreds
of buses passed through our region this past summer, many attributed to
the Morman opening of a temple in Hannibal, Missouri. We are ideally
located in between many of the historic sites of this church and want to
continue developing products to capture this market so they spend more
in our region. By working regionally, we are promoting the strengths and
attractions of Jamesport, Marceline, Trenton, Gallatin, Hamilton, etc.
with the lodging and dining facilities of Chillicothe and it is working.

In closing, let me summarize by requesting to continue funding or

increase funding to the programs that are working. These are the Small
Business Development Center, the Low Interest Revolving Loan Funds
and the Regional Marketing Grants through the Department of Tourism.

Thank you for the opportunity to discuss these topics with you.
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Rural Workforce Development Issues

Northwest Missouri

Submitted by: Becky Steele, Director of Workforce Investment Board
— Northwest Region

Thursday, October 24, 2002

Good morning. My name is Becky Steele; | am the Director for the Northwest
Region Workforce Investment Board. Workforce Investment Boards are
legislatively-mandated, appointed bodies who set policy, guide implementation,
and provide oversight to the workforce development system in their region. They
also serve as a catalyst in their communities for planning workforce development
strategies. There are fourteen Workforce Investment Boards (WIBs) in Missouri;
the Northwest WIB covers eighteen counties. A PowerPoint presentation
regarding the Northwest Missouri WIB, its membership, and its’ goals is attached
to my written testimony. In Northwest Missouri a three-way agreement has been
established between the Presiding Commissioners of each of the eighteen
counties, the WIB, and North Central Missouri College for the College to serve as
the administrative entity. So, although | am an employee of North Central
Missouri College, | answer to, and now speak on behalf of, eighteen Presiding
Commissioners and forty-one WIB members. There is one Metropolitan
Statistical Area (MSA) in our region — St. Joseph, which encompasses Buchanan
and Andrew county. With that single exception, ours is a rural region with some
of the smallest counties in the state — both population and level of county
government.

There are three areas of comment | would like to offer for the committee’s
consideration:
1. Plant closures/ mass layoffs in rural areas, what we need to maintain and
attract business
2. Health care industry in rural areas
3. Funding formula — unique impact for rural areas

1. Plant closures/ mass layoffs in rural areas
In the most recent year (July 1, 2001 through June 30, 2002), there were 29

company closures or mass layoffs in the Northwest Region of Missouri affecting
over 1100 people. In the last published Mass Layoff Report prepared by
Missouri Economic Research & Information Center (MERIC) the Northwest
region was third of the fourteen regions in the State in number of individuals filing
a Ul claim from a layoff (221 claims in the 2" quarter of 2002). Already this year,
we have had announcements of significant plant closures, including 532 people
whose jobs are threatened by ConAgra’s closing of the facility in Milan. Although
there are still negotiations taking place to try to find a buyer for the building and
equipment, it appears highly unlikely that the entire workforce will be maintained
— perhaps not even half. The impact of a plant closure of this size, with this
history, in a rural community is significant... ConAgra workers represent nearly
one-third of the total population of Milan (532/1958). This is true in many rural



closures/mass layoffs...usually more so than in more urban areas. The closing
significantly alters the entire community structure, not just the lives of those
employed by the company.

So what are the things we can do to prevent these closures and induce new
companies and business to locate in our rural communities? We must provide
an adequate infrastructure; by that, | am specifically referring to transportation
system, technology, and the workforce.

e Transportation - Companies will locate where they can bring in raw
product and from which their product can be distributed. Lack of adequate
highway and railway access is a strike against many rural communities.
We encourage the State to explore ways to finance the implementation of
the ten-year transportation plan, even in this most difficult budget period.

e Technology — A recent study (attached) done by the State of
Massachusetts identified six states as the Leading Technology States
(LTS). These states were: California, Colorado, Connecticut, Minnesota,
New Jersey, and New York. Using these states as the benchmark,
MERIC analyzed Missouri’s technological capabilities. They looked at
four broad categories — High-Tech Industries, Money, Speed, and People.
In general, Missouri lags far behind the LTS in all categories. In fact, not
only does Missouri lag behind the LTS, but also behind the national
average in all categories but one. This urgent need is magnified in rural
areas where sometimes the most basic of technological infrastructure is
missing. For Missouri, and in particular, rural areas of Missouri to become
competitive, we encourage the State to increase its technological capacity.

e Workforce — Workforce and economic development are intrinsically linked
— a skilled workforce can spark and sustain economic growth. While we
acknowledge that this piece is our specific mission, we also acknowledge
some real concerns for the Northwest Region. Many rural communities
are losing their best and brightest when they leave for college and never
return. This phenomenon referred to as “brain drain”, has sounded the
death toll for several of our communities which have historically been
agriculture-based. (Cainsville) In addition, over one-third of our labor pool
in the Northwest region consider themselves to be under-employed. This
means that they believe they possess skills and/or training that exceed the
responsibilities of their current job. This is a “drain” of another sort which
means we are not fully exploiting the capacity of our workforce. While we
encourage life-long learning, we must also continue to work towards the
best job skill matching possible.

2. Health Care industry in Rural Missouri
According to the US Department of Labor/ Bureau of Labor Statistics, health

services is one of the largest industries in the nation with 11.3 million workers.
The health services industry will account for 14% of all wage and salary jobs
created between 1998 and 2008. Of the thirty positions expected to grow the
fastest in the next decade, twelve are in health services. Opportunities in health



services are available to a wide range of skill and education levels, with many
requiring less than four years of college.

The healthcare industry is facing an unprecedented workforce crisis. This is a
crisis that directly impacts each of us, since at some point all of us become users
of this service. It is a crisis that is created from the merging of various
interdependent factors.

The crisis is due to a tarnished healthcare image; national questions have
been raised about service and quality in the health services industry.
Customers are expecting more than ever before and technology is
extending the industry’s capacity. As a nation, we have not yet reached
resolution on many of the social issues related to health care.

The crisis is due to expanded occupational choices. While the healthcare
workforce continues to increase in diversity, it is still predominantly female.
At Heartland Hospital in St. Joseph, females comprise 67% of the
workforce. Years ago, women traditionally selected careers such as
teaching, nursing, or secretarial work. Today, not only are there increased
career options, but the salaries are often more attractive in other fields as
well. One of the very real effects of expanded choice is a significantly
decreased pool of potential healthcare workers. For those who do initially
choose healthcare careers, there are competing opportunities outside of
direct healthcare, even after skill attainment.

The crisis is due to the aging of America. This phenomenon will impact
the general workforce, but is exaggerated in the health services industry,
because the same aggregate aging that reduces the potential labor pool,
also increases the user pool. As we age, we need more health services.
Consider these facts:

1. Over the next 20 years, Missouri's population is expected to grow
11%, while the projected increase in the 65+ population is 44%.

2. Nearly half of all currently employed nurses in Missouri will reach
retirement age between now and 2015, yet only 10% of currently
employed nurses are younger than 30. Statistically this means that
for every five nurses that leave active employment, only one is
joining the workforce.

3. Enroliments in nursing schools has dropped 20% in Missouri,
meaning there are not enough enrolled students to replace those
who retire. On a bright note, although enroliment in local nursing
programs had decreased significantly in the past decade, both
Missouri Western State College and Hillyard Technical Center have
seen a rebound in the 2001-02 school year.

In response to this identified crisis, the Northwest Missouri Regional Healthcare
Workforce Development Group was formed. A comprehensive survey was
conducted to establish the extent of the problem in Northwest Missouri. Findings
were consistent with national data. The six healthcare positions in greatest need
in our region were:



Respiratory Therapist — 29% vacancy
Imaging Technologist — 21% vacancy
Nursing Aide — 15% vacancy
Registered Nurse — 11% vacancy
Lab Technologist — 11% vacancy
Pharmacist — 9% vacancy
While all six of these healthcare positions are facing shortages, nursing is
probably the most critical due to the sheer numbers of nurses needed. An 11%
vacancy rate for RNs is based on 600 nursing positions at Heartland, while a
29% vacancy rate for respiratory therapists is based on 18 positions. In addition,
nurses are the very foundation of the caregiving team. The net effect of these
shortages is an increase in surgery wait times, patient wait times, mandatory
overtime for staff, and recruitment costs and a decrease in employee fulfillment,
patient satisfaction, and the perception of quality care. The Northwest Missouri
Regional Healthcare Workforce Development identified possible responsive
strategies in four areas:
Recruitment practices
¢ Increased salary alone is not enough.
¢ We must attract a more diverse workforce.
e We must be creative in attracting future workers.
Retention practices
e Focus on recognition.
¢ Increase flexibility in schedules.
e Provide a variety of work-life support mechanisms.
Education practices
e Maximize potential enroliment.
o Attract the best and brightest to healthcare.
¢ Increase awareness of opportunities.
o Create positive experiences and partnerships.
Workforce practices
e Hire employees that are a good fit.
e Orient and “inculturate” employees immediately.
¢ [nvest in education and development.

Finally, it is clear that this healthcare shortage must become a public policy
issue. While this shortage is universal in Missouri, Missouri’s rural hospitals have
a larger percentage of vacant positions that their urban counterparts. We
encourage the State to explore ways to divert this healthcare crisis through public
funding of partnerships that connect the quality of healthcare to job creation and
attraction...particularly in rural communities. Shining examples of other states
promoting health care occupations through public funding include California’s

$60 million Nurse Workforce Initiative and Massachusetts’ Career Bridge
program.



3. Funding formula — unique impact for rural areas
Public Law 105-220, the Workforce Investment Act (WIA) establishes the

funding, implementation, and policy structure for Youth, Adult and Dislocated
Worker programs. Funds come through the Missouri Department of Economic
Development, Division of Workforce Development and are designated for each
workforce region based on a three-part allocation formula. (Disadvantaged Adult
and Youth) The funding criteria are:
e Disadvantaged Population
e Unemployment (over 4.5%)
e #individuals in ASU — Areas of Substantial Unemployment
(An ASU is a contiguous area of at least 10,000 individuals with an
unemployment rate of 6.5%)
The formula for Dislocated Worker funding is based on six factors:
Unemployment
Unemployment concentrations (similar to ASU)
Plant closings/ mass layoff data
Declining industries data
Farmer/Rancher economic hardship data
Long-term unemployment data

There are a couple of issues specifically related to rural areas in this formula.

1. Obviously, the ASU definition presents a hardship to less populous
areas where it can be difficult to “round up” 10,000 individuals, let
alone 10,000 that meet the unemployment level required. Anytime
a definition includes flat numbers, it will favor more populous areas.
We have recent examples of funding in the Northwest Region
dropping 45% one year, and rebounding the next specifically
because of the ASU factor.

2. Because the state has been unable to identify a credible data
source for farmer economic hardship data, that factor was simply
omitted in the formula in 2000. Obviously, this has a negative
impact for rural areas.



Attachments

Northwest Workforce Investment Board
PowerPoint Slides

Missouri Mass Layoff Review — 2" Quarter, 2002
Missouri Highway Map
Missouri Technology Report Card

NW MO Healthcare Workforce Development
Group Action Plan
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Missouri Extended Mass Layoff Review
2" Quarter, 2002

Prepared by Tom Reichart, Research Analyst
Mass Layoff Statistics Program

The Mass Layoff Statistics (MLS) program is a Federal-State cooperative statistical effort
which uses a standardized, automated approach to identify, describe, and track the effects of
major job cutbacks, using data from each state's unemployment insurance database. This
report looks at establishments that had 50 or more initial claims for unemployment insurance
during a 5-week period, with at least 50 workers separated for more than 30 days. This
scenario constitutes one layoff event. Seasonal events are not included in this report.

In the 2™ quarter of 2002, there were 16 mass layoff events in Missouri, which resulted in the
separation of 2,228 workers from their jobs for more than 30 days. By comparison, there
were 15 events and 1,753 separations in the 1% quarter of 2002, and 20 events and 4,138
separations in the 2" quarter of 2001.

Among the employers laying off, 4 expect a recall, 11 expect no recall, and 1 was unsure if
there were going to be recalls. Of the 2,228 workers laid off, approximately 32.3% are
expected to be recalled.

1st Quarter_ 2,090
2nd Quarter 19 5,862
3rd Quarter 17 5,654
4th Quarter 22 3,003
1st Quarter 22 1,170
2nd Quarter 13 *
3rd Quarter 7 *
4th Quarter _ 14 2,509
T
1st Quarter 10 1,830
2nd Quarter 14 2,277
3rd Quarter 12 1,083
4th Quarter 9 598

e .20
1st Quarter 11 1,708
2nd Quarter 20 4,138

3rd Quarter 22 4,603

4th Quarter 22 2,183

" . 2002

1st Quarter 15| 1,753

2nd Quarter 16l 2,228

*Separations data not available.
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Industry Overview

The Manufacturing sector accounted for 8 of the layoff events and 1,095 (49.1%) of the
separations. This was an increase from the 4 events and 359 separations for Manufacturing
in the 1% quarter of 2002. Transportation, Communications, and Ultilities accounted for 5
events and 763 separations in the 2™ quarter of 2002.

The remaining mass layoffs were in Construction (1 event, separations data not available),
Wholesale Trade (1 event, 200 separations), and Services (1 event, 170 separations).

Construction 1 *
Manufacturing 8 1,095
Transport, Comm, Utilities 5 763
Wholesale Trade 1 200
Services 1

TotAL . T el

Layoffs by Reason

Layoff events are identified by reason for layoff. The more prevalent reasons for layoffs
include Bankruptcy, Contract Completed, Financial Difficulty, Labor Dispute, Reorganization
within the Company, and Slack Work.

Layoffs due to Slack Work accounted for 4 events and 395 separations in the 2" quarter of
2002. Contract Cancellation accounted for 3 events, with 436 separations.

Other reasons were as follows: Bankruptcy (2 events, 391 separations), Contract Completed
(1 event, separations data not available), Domestic Relocation (1 event, 200 separations),
Financial Difficulty (2 events, 312 separations), Material Shortage (1 event, 300 separations),
Overseas Relocation (1 event, 73 separations), and Reorganization within the Company (1
event, 121 separations).

Bankruptcy 2

Contract Cancellation 3 436
Contract Completed 1 *
Domestic Relocation 1 200
Financial Difficulty 2 312
Material Shortage 1 300
Overseas Relocation 1 73
Reorganization within the Company 1 121
Slack Work 4 395
TOTAL 16]. 2,228

*Separations data ndt available.

CMERIC TS

MISSOURE ECONDMIC RESEARCH & INFORNMATION CENTER



Initial Claimant Characteristics

Race/Ethnicity: There were 1,956 initial claims for unemployment insurance related to the
establishments reporting mass layoff events in the 2" quarter of 2002. Of these, 77.5% were
White/Non-Hispanic, 12.5% were Black/non-Hispanic, 3.1% were Hispanic, 0.8% were
American Indian or Alaskan Native, and 1.1% were Asian or Pacific Islander. Information

was not available for 5.1% of the claimants.

Race/Ethnicity

& White/non-Hispanic
H Black/non-Hispanic
OHispanic
BAmerican Indian or Alaskan
Native

W Asian or Pacific Islander

@ Information not

Age Group: The Under 30 age group accounted for 18.1% of the initial claimants, while the
30 to 44 age group had the highest percentage at 41%. Ages 45 to 54 made up 25.8% and
ages 55 and over accounted for 14.7% of the initial claimants. Information was not available

for 0.4% of the claimants.

25.8%

14.7%

Age Group

0.4%

E Under Age 30

B Age 30 to 44
OAge 45 to 54

O Age 55 and Over

M Information not
available

Gender: Of these claimants, 53% were male while 47% were female.

CMERIC TS
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Initial Claims by Workforce Investment Area

A large percentage of the initial claims associated with layoff events in the 2" quarter of 2002
were concentrated in two areas of the state. The Southwest region had 352 initial claims,
while St. Charles County had 300 initial claims. These two areas accounted for 36.3% of all

claims. The Northwest Region was third, with 221 claims. Initial claims are by place of
residence.

Initial Claims
Greater than 200
100 to 200

¢, 5010 100

N\ [_]Lessthan50

Northwest T
221  Northeast

meas Gi .St.cyrifs County
Vicinity | '

HORTH

Southwest

352
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Technology Report Card for
Missouri

by
Veronica Gielazauskas
Kevin Highfill
Kerri Tesreau

Full Report

Recently, a study published for the state of Massachusetts identified six states as the Leading
Technology States (LTS) in the nation. These states include California, Colorado,
Connecticut, Minnesota, New Jersey, and New York. To identify these states, researchers
studied a wide variety of data in the areas of innovation, state resources, and results
indicators.

The Missouri Economic Research & Information Center (MERIC) has mitrored this study
for the state of Missouti, using many of the economic indicators identified in the
Massachusetts study, in the Corporation tor Enterprise Development’s (CFED) Development
Report Card for the States 2001, and a few that are the unique contributions of MERIC. The
purpose of this analysis is to present evidence that demonstrates Missouti’s technological
capabilities compared to the typical state in the union, as well as to the six states identified as

http://www.ded.state.mo.us/business/researchandplanning/community/econ_policy/techno... 10/21/2002
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technology leaders by Massachusetts. These indicators have been grouped into four
categories: High Technology Industties, Money, Speed, and People.

In general, the conclusion to be drawn from this effort is that Missoutri lags far behind the six
states identified as technology leaders. In fact, there is much cause for concern, for in
approximately half of the indicators chosen for the study, Missouri lags behind not only the
technology leaders, but the national average as well. Alarmingly, this is true for all but one
indicator in the Hi-Tech Industry category, the category MERIC has identified as most
important in determining technology leaders.

The figure on the following page presents a comparison of Missouri and the six LTS. Details
about each specific indicator category can be found in the pages that follow. For each
category, a state is given a score of 0 to 4, based on their performance. A state receives 1 star
if it scores higher than at least 1 other LTS state, 2 stars if it scores higher than at least 3 other
LTS states, and 3 stars if it scores higher than all other LTS states. Additionally, a state is
given 1 star if it achieves a score higher than the US average for an individual indicator.

Connecticut received a score of 4 in eight categories, by far the most of all states in the study.
Of these marks, four of the perfect scores occurred in the Hi-Tech category. By comparison,
the Show-Me State received no marks of 4, and only three marks of 3 across all the categories.
Further, Missouri outscored more than one other LTS state in only one aggregate categoty.
Finally, and of great concern, Missouti received a combined score of 0.2 for the 10 Hi-Tech
industry measures, indicating that the state is well below the national average in this area.

Technology Report Card for Missouri and the Leading Technology States

http://www.ded.state.mo.us/business/researchandplanning/community/econ_policy/techno... 10/21/2002
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Note: Categories were weighted according to their relative importance to
technology. The Hi-Tech category was assigned a weight of 3; Money and
Speed were weighted 2 each, and the People category was given a weight
of 1.

http://www.ded.state.mo.us/business/researchandplanning/community/econ_policy/techno... 10/21/2002
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Admittedly, the results of this study of Missouri’s technological capacity could be considered
severe, for it is partial toward those states identified as technology leaders. It was not expected
that Missouri would beat every LTS on every indicator. However, the expectation did exist
that Missouri, at 2 minimum, could be considered competitive. Clearly, this is not this case.

Thus, policy makers and business leaders in Missouri must begin
exploring ways to increase Missouri’s technological capacity, and with
an acute sense of urgency. One of the greatest lessons of the 1990s is
that technology is a driving force behind sparking and sustaining
economic growth. For Missouri to become competitive with leading
states and thereby improve its economic conditions, the state must
begin to increase its technological capacity.

Full Report

€3 10 THE TOR

|State HomePage| DED HomePage| Site Map| Contact Us| Email Updates| Links|

http://www.ded.state.mo.us/business/researchandplanning/community/econ_policy/techno... 10/21/2002
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NORTHWEST MISSOURI REGIONAL HEALTHCARE
WORKFORCE DEVELOPMENT GROUP

Area Healthcare Education Center
Economic Opportunity Corporation
Heartland Health Medical Center
Heartland Regional Community Foundation
Hillyard Technical Center
Missouri Western State College
North Central Missouri Community College
Northwest Missouri Rehab Hospital
St. Francis Hospital
St. Joseph Chamber of Commerce
St. Joseph School District
Workforce Investment Board

Action Plan
Summer 2002
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Defining the Market

The healthcare industry is facing a workforce crisis unlike any previous labor shortage. Skilled
and educated labor shortages in specific positions and geographic areas are to be expected;
however, the looming crisis is across all front line healthcare workforce positions and across the
United States. The difference today is due to the coming together of several factors:

e Decreased attractiveness of healthcare careers.

» Increased competition from non-healthcare organizations.

e The aging of America.

United States Demographics

The latter factor will impact all areas of American life as the baby boomer generation ages, as
shown by US Census data (Table 1). While the baby boomers have been blamed or credited
with much in American life, the simple fact is that the elderly population is growing and the
workforce population is shrinking.

Table 1. Change in Number of US Workers
Age of Workers 1970-80 1996-2006

16-19 30.6% 14.3%
20-24 50.0 14.0
25-34 72.4 -8.8
35-44 23.6 -3.0
45-54 0.0 25.1
55-64 5.3 54.0

65+ -6.1 9.2

The impact on healthcare is twofold;
1. The available workforce pool is decreasing.
2. The elderly pool is increasing, bringing with it greater demands on the shrinking
healthcare workforce.

Missouri Demographics

As of 2000, hospitals statewide had 168,000 open positions with a dramatic 75% or 126,000 of
those open positions for registered nurses. Overall, Missouri’s rural hospitals have a larger
percentage of open positions versus urban hospitals. Over the next 20 years, while Missouri’s
population is expected to grow 11%, the projected increase in the 65 and over population is
four times that or 44%. Just to maintain current healthcare service levels, annual openings
over the first decade of the new millennium will be 1600 registered nurse, 500 licensed practical
nurses (LPN) and over 1200 nurse aides.

At the same time, Missouri is dealing with a shrinking workforce population as traditionally
defined as 34 year old and younger. This demographic was over half the population in 1990 at
52.5%, while in the most recent census of 2000, the 34 and younger demographic had
decreased to less than half or 48.3%. In northwest Missouri, the same pattern is repeated.



Workforce Demographics

While the workforce shortage is most dramatically viewed with registered nurses, other
healthcare positions will be in short supply in the coming decade.

Table 2. Tech Positions

1998 2008 Average Annual Growth

Tech Positions Employment Employment Openings %

Cardiovascular Tech 450 650 30 42.4
Clinical Lab Tech 6500 7500 130 7.5
Medical Records Tech 2150 2850 120 30.9
Pharmacy Tech 2950 3500 130 18.1
Radiology Tech 4000 4500 110 12.5
Surgical Tech 1450 2000 90 38.0

The Northwest region of Missouri has the highest percentage of vacancies for pharmacy and
radiology tech positions; 24.0% and 19.8% respectively.

Table 3. Nursing Positions

1998 2008 Average Annual Growth
Nursing Positions Employment Employment Openings %
Nursing Aide/Orderly 37,500 44,350 1210 18.3
LPN 16,100 17,650 500 9.4
Registered 49,350 57,200 1600 15.9

In addition, nearly half of all current nurses will reach retirement age between now and 2015;
only 10% of nurses are younger than 30. Compounding this issue, nursing school enroliment
has dropped by 20% meaning there are not enough enrolled students to replace those nurses
who will soon retire.

Table 4. Aide Positions

1998 2008 Average Annual Growth
Aide Positions Employment Employment Openings %
Pharmacy Aide 1300 1500 50 15.2
Physical Therapy Aide 2100 2750 120 31.9
Table 5. Therapist Positions

1998 2008 Average Annual
Therapist Positions Employment Employment Openings Growth %
Physical Therapists 2500 2950 80 18.6
Respiratory Therapists 2150 3050 130 43.8




The Workforce Development Group

Combining all the above data, both projected and real, created the Northwest Missouri Regional
Healthcare Workforce Development Group to address the trends of demographic change and
healthcare needs via a joint effort of educational institutions, public policy creators, healthcare
workers and the business community. The Northwest Missouri Group is a collaborative effort
consisting of the following founding members:
Area Healthcare Education Center
Economic Opportunity Corporation
Heartland Health Medical Center
Heartland Regional Community Foundation
Hillyard Technical Center

Missouri Western State College

North Central Missouri Community College
Northwest Missouri Rehab Hospital

St. Francis Hospital

St. Joseph Chamber of Commerce

St. Joseph School District

Workforce Investment Board

All participants operate within northwest Missouri, @ geographic region bordered on the west
and south by the Missouri River, on the north by the Iowa border and the east by approximately
US Highway 65. Northwest Missouri encompasses the following nineteen counties:

1. Andrew 6. Clay 11. Grundy 16. Nodaway
2. Atchison 7. Clinton 12. Harrison 17. Platte
3. Buchanan 8. Daviess 13. Holt 18. Ray

4. Caldwell 9. De Kalb 14. Livingston 19. Worth
5. Carroll 10. Gentry 15. Mercer

Recognizing that healthcare is facing a broad labor shortage unlike that experienced before in

the industry, the Northwest Missouri Group identified 2 key issues:

1. The combination of an increasing population and an aging society is causing dramatic
growth in patient volumes, particularly in high-end diagnostics and procedures. This is a
result of advances in imaging and other technologies allowing for earlier and more precise
diagnosis, expanding demand for testing and resulting in an increasing number of
procedures.

2. Even given a tight labor market, hospitals and healthcare facilities are having an increasingly
difficult time finding employees with demand only projected to increase. In addition,
increasing access to information has lead to a more knowledgeable consumer able to access
a broad array of healthcare providers, both public and private, from pharmacies to imaging
centers to labs.

The result, a coming together of these various public and private sector organizations into the

Northwest Missouri Group, led to a workforce survey to quantify and better identify the

workforce needs of northwest Missouri.



Northwest Missouri Workforce

The Northwest Missouri Group created a survey to assess the current workforce status in
northwest Missouri. The results fueled the process of creating long-term strategies that would
meet the health care needs of northwest Missouri and offer potential solutions to other stricken
areas. Traditional workforce patterns are simply not going to meet the healthcare needs of
northwest Missouri in the future.

Staffing Vacancies
Hospitals indicated that the following positions were difficult to fill.

Table 6. Positions Difficult to Fill

Position Vacancy % Months to Fill Average Worker Age
Respiratory Therapist 29% 3 39

Imaging Tech 21 4 36

Nursing Aide 15 3 35
Registered Nurse 11 3 43

Lab Tech 11 2 39
Pharmacist 9 12 37
Impact

Respondents were also asked to list the impact of shortages in the above positions. Impact
ranged from moderate to severe in the following areas:
e Increases in;

o surgery wait times,

o patient wait times,

o mandatory overtime and

o recruitment costs.
o Decreases in;

o employee fulfillment,

o patient satisfaction and

o the perception of quality care.
e Triple impact of

o ER over crowding,

o delayed discharges and

o increasing length of admission.

Workforce Approach

With a continual and growing need for new personnel, healthcare providers must improve their
ability to recruit new hires on an ongoing basis. In the past, recruitment of healthcare staff
simply responded to vacancies in a reactive manner. Presently, and over the next decade, this
model must be discarded in place of proactive continual recruitment in an increasingly
competitive employee market. At the same time, the workforce education network and public
policy makers must coordinate efforts in support of workforce development. The end result is
coordination between various private, tax-exempt, state and federal organizations in support of
healthcare workforce development in northwest Missouri.



Recruitment Practices

When seeking to attract healthcare workers, several approaches have been utilized in various
combinations depending on position, institution, location and community. These are:

e Sign-on bonuses e Tuition reimbursement

e Education loans or scholarships e Relocation pay
Interestingly, increasing salary packages are not sufficient inducement for recruitment when not
combined with other attractive and competitive benefits. Healthcare institutions need to start
working with external partners and become creative in their approach when creating
recruitment practices.

Retention Practices

Retention of employees cannot be ignored as healthcare workforce and service levels expand;
therefore, ever more creative retention efforts will also need to be created with workforce
partners. Retention approaches encompass the following:

Retention bonus e Flexible shifts

Goal-driven bonus Mentor/preceptor

Weekend incentive Career ladder

Longevity recognition Child/adult care on-site

Model employee recognition Increasing employee decision making
Job sharing

Education Practices

Missouri has a broad-based and decentralized post-secondary education system that is widely
viewed as available to all. Yet, with the exception of the University of Missouri — Columbia, all
nursing programs have excess student capacity; schools are under enrolled. Factors influencing
the drop in enrollment are:

e Healthcare careers, and nursing in particular, are not actively encouraged by teachers
and school counselors.
Career opportunities for women have expanded.
Medical school is where the bright students go; other healthcare fields are second best.
Career opportunities are unknown or students are misinformed.
Healthcare is no longer viewed as stable employment.
Granted, some of these are simply misplaced stereotypes, but are damaging to the healthcare
workforce nonetheless. The result is that post-secondary healthcare education also needs
creative recruitment and retention practices.

Workforce Practices

Ideally, recruitment and retention practices are seamless; one supports the other in ongoing
healthcare workforce efforts. This combination approach focuses on finding employees that
work best with the organization’s culture and, once hired, are vested into the organization with
personal orientation, manager accountability and active responses to employee concerns.
However, recruitment and retention does not end with the healthcare organization itself, but
needs to be extended to healthcare workforce educators as well. This belief in comprehensive
workforce development is the major goal of the Northwest Missouri Group.



Recommended Actions

Combined, all the above raise serious concerns regarding the delivery of healthcare the citizens
of northwest Missouri expect and deserve. Solutions are available given the collective efforts of

the
the
1.

Northwest Missouri Group; however, with the technical demands and education required,
solutions are not immediate. There are four main solutions that must be addressed:
Working together with the Northwest Missouri Group, the healthcare shortage must become
a public policy issue addressed by agencies and legislation to expand the healthcare
workforce.

The Northwest Missouri Group will encourage communities and their leaders to become
active partners with schools and healthcare agencies to create an understanding that quality
of healthcare directly impacts job retention, creation and the future of their community.
Expanding partnerships with schools, the Northwest Missouri Group will work to increase
awareness of healthcare careers as secure, rewarding, diverse, high tech and challenging.
Collaborating with our healthcare partners and encouraging others to join the Northwest
Missouri Group, the Group will work to create healthcare work environments that meet the
needs of today’s healthcare workforce.

The Northwest Missouri Group had developed a sequence of events to begin addressing the
above solutions in support of healthcare workforce development. To be given priority are the
following:

Healthcare career bridging programs

Mentor/preceptor relationships

Healthcare career information for secondary teachers and counselors

Career development for the current healthcare workforce

Healthcare internships

Orientation programs focused on acclimating the employee to the organization
Youth programs promoting healthcare workforce

Enhancing post-secondary scholarship and loan programs

The Northwest Missouri Group has also worked to identify best practices in the region. These
are:

Fast track hiring

Employee referral programs
Flexible scheduling

Shift or schedule security
Eliminating mandatory overtime

The Northwest Missouri Group is committed to developing the necessary action plans, securing

the

resources needed, and monitoring progress as they work towards healthcare workforce

development for northwest Missouri.
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October 24, 2002

To the honorable members of the House Interim Committee on Job Preservation and
Expansion in Rural Communities:

I am Eva Danner, Presiding Commissioner of Livingston County and also the chairman
of the coordinating committee for the Workforce Investment Board that serves the 18
counties of Northwest Missouri.

First, I would like to extend our appreciation to you for coming to our community to hold
this hearing. We are experiencing several plant closings throughout North Missouri and
we want the opportunity to express our concerns for the people who are impacted by
these closings, as well as discuss other economic development issues.

Becky Steele, Director of the Workforce Investment Board, has in-depth comments about
some of the concerns we have in regard to these layoffs and some of the resulting
problems and also comments regarding the funding formula for the WIB. Rather than
re-state the same concerns, I want to support her comments.

Speaking as a representative of the eighteen counties of Northwest Missouri, we want
you to know we would appreciate your consideration of the statements you hear today
and any decisions you make to better the economic conditions in our area.
Respectfully submitted,

i Jomast

Eva Danner
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PDQ Cleaning Services, Inc.

Serving The Green Hills Are Phyllis J. Dible, President
P.O. Box 49, 1433 Lulu St., Trenton, Missouri 64683 660/359-2836 660/359-4783 fax
www.pdqgcleaning.com pdqclean@grm.net

October 24, 2002

1. Enlarge the tax base of North Central Missouri College to include all counties in the
district, not just the Trenton R-IX School District.
Counties in the service region are:

Atchison

Holt
Nodaway
Andrew
Worth
Gentry
Dekalb
Harrison
Daviess
Caldwell
Mercer
Grundy
Livingston
Putnam
Sullivan
Linn

2. Health Care Benefits.
3. Roads. , -

4. Make rural Missouri a priority for funding. School Funding.

@WM
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GREEN HILLS REGIONAL PLANNING COMMISSION

PO Box 28
1104 Main
Trenton MO 64683
660/359-5636, FAX 660/359-3096
E-mail ghrpc.org

To: Interim Committee on Job Preservation and Expansion
From: Jackie Soptic, Workforce Development Program Director
Date: October 23, 2002

Re: October 23, 2002 Committee Meeting

Written Testimony

Thank you for this opportunity to express my views concerning the infrastructure needed
for job preservation and expansion in the rural area. Areas in which I feel present a
challenge for all involved in the areas of business, education, state and local government,
and community/economic development is as follows:

1.

The states customized training policy should be revised to allow for criteria that
fit the urban and rural area. The rural area competes for customized training at a
considerable advantage. A $7.50 p/hr job in the rural area is comparable to a
$10.00 p/hr job in the rural area.

Target industries should be defined for the urban area and the rural area.
Computer technology and high-tech industries are predominately found in the
urban area. The majority of the rural industries and business do not meet the
states definition of target industry.

Increase funding in the area of diversified agriculture employment.

Funds are needed for expanded workplace education in the rural area. School
districts, community colleges, and votechs need incentive to provide basic skill
and advanced training in business and industry throughout the rural area.

A tuition reimbursement program, set up through an employer sponsored tax
credit program or through state funding is needed, which would provide tuition
reimbursement for workers who choose to attend post secondary education and/or
training pertinent to upgrading and enhancing their workplace skills

Thank you for this opportunity to share my views concerning the needs of the rural area
to be competitive in the current economy. If I can provide additional assistance to this
effort, please feel free to contact me.
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1506 OKLAHOMA AVENUE * POBOX 278 * TRENTON, MO 64683
e-mail: ghcaa@lyn.net / TDD Relay Missouri: 1/800/735-2966
Phone: 660/359-3907 / Fax: 660/359-6619

Don Warren, Executive Director

A GREEN HILLS COMMUNITY ACTION AGENCY (GHCAA)
1)

N
o4

DATE: October 23, 2002

TO: House Interim Committee on Job Preservation & Expansion in
Rural Communities

We appreciate the opportunity to express our thoughts on Job Preservation &
Expansion in Northwest Missouri.

Our agency has worked with low-income job seekers, employers, and training
institutions in the area for thirty-six years. The one constant in these thirty-six
‘years has been: “Trained people get and retain jobs”. While this is obviously
simplified, there needs to be communication or networking between employers
and training institutions.

This communication must begin with employers identifying necessary skills for
employees to possess and then communicating those identified skill
requirements to training institutions for inclusion in their course offerings.

If training institutions are responsive to the needs of employers, school
counselors and social service agency staff are then able to guide individuals
lacking marketable job skills toward making informed career training choices that
will result in long-term employment and economic self-sufficiency.

Our experience has proven that individuals with job skills in areas of identified
employment growth, succeed and do not rely on society/government to support
them, but instead become contributing members of society.

Thank you for allowing us to express our opinion.

Sincerely,

Allan Quilty .

Employment/Training Director

AN EQUAL OPPORTUNITY / AFFIRMATIVE ACTION EMPLOYER
SERVICES PROVIDED ON A NON-DISCRIMINATORY BASIS
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Employment and Economic Benefits of
Ethanol Production in Missouri

Executive Summary

The two ethanol plants in north Missouri have added significant direct benefits to
Missouri, with the Macon plant adding almost $14 million and the Craig plant adding
slightly over $10 million this past year.

The direct benefits of the two corn processing-ethanol plants to the north Missouri
economy accrued to: 1) the 600 plus members of the two new generation cooperatives
that own and operate the two plants, 2) most of the other corn farmers in north Missouri,
3) the local businesses in north Missouri that supply products and services to the ethanol
plants, and 4) the state in terms of tax collections.

The total direct benefits of the Northeast Missouri Grain Plant represents an increase of
about $0.50/bushel for all the 27.8 million bushels of corn produced in the 9-county
region surrounding the plant. The total benefits of the Golden Triangle Energy Plant is
an increase of about $0.23/bushel for each of the 44 million bushels of corn produced in
the 4-county area of northwest Missouri.

The excellent financial performance of the two plants this past year may not be as good in
the immediate future because:

- The Federal Biomass Energy Subsidies offered last year to encourage expanded
bioenergy production may not be offered again this year,

- The very high ethanol prices resulting from high gasoline prices (nearing $2.00/gallon
in Winter 2001) are now much lower, with ethanol spot market prices currently at $0.85-
t0$0.90/gallon.

During 2001 the Northeast Missouri Grain, LLC received $2.85 million from the
Missouri Ethanol Producer Incentive Fund and documented a value added in direct
benefits of almost $14 million. Thus, every dollar of the Incentive Fund resulted in 491

percent return to the Producer Incentive Fund to corn producers, rural businesses and
tax revenues in northeast Missouri. Similarly, during the last 6 months of 2001, the
Golden Triangle Energy, LLC received $1.513 million from the Incentive Fund, while
generating value-added of slightly over $5 million ($10 million annually) in northwest
Missouri. This resulted in a_339 percent return to the Incentive Fund_for rural
northwest Missouri. When_considering both direct and indirect value added benefits,
the return to the Missouri Ethanol Producer Incentive Fi und is 943 %.

Operating the two ethanol plants -- with each producing 22 million gallons of ethanol
annually -- will result in increased total economic_activity of almost $173 million

throughout the rural Missouri economy annually.
ii




The direct and indirect impacts of the two plants, each producing 22 million gallons of
ethanol annually have major positive impacts on the north Missouri economies,
including:

- Process and add value to almost 16 million bushels of corn annually,
- 1,815 additional jobs,

- $31.3 million increase in income to labor,

- $55.4 million increase total value added,

- $172.8 million increase in total output to the state, and

- Tax revenues of $17.7 million.

The large number of benefits are expected since both processing plants result in a large
interaction with many farmers and businesses throughout north Missouri.  Also,
depending on market prices, both plants double the value of corn processed in the plants.

With five ethanol plants — each with a 40 million gallon production capacity — estimated
direct and indirect impacts include:

- Processing and adding value to 71.4 million bushels of corn,

- 8,894 new jobs,

- $153 million increase in labor income,

- $271 million in increase in total value added to the Missouri economy,
- $845 million increase in total output, and

- Over $87 million in new federal and state tax revenues annually.

The 600 plus farmers that are member-owners of the two corn processing-ethanol plants
took very significant risks by pledging their own collateral — including their farms in
some instances — to secure and to guarantee loans that were necessary to build the plants.

Because many of the benefits of the two com processing-ethanol plants are just
beginning, much of the noted economic activity has not yet occurred, but will happen in
the future. Also, other plants and businesses are expected to located near or adjacent to
the ethanol plants to use some of the feedstocks and/or location advantages to benefit
their own businesses.

When using ethanol in E-10 blends, greenhouse gas emissions (GHG) are reduced by up
to 30%, relative to the use of regular unleaded gasoline. The use of E-85 reduces GHG
emissions by up to 35%, relative to unleaded gasoline (Wang, Argonne National
Laboratory).

iil
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Grundy Electric Cooperative, Inc.
4100 Oklahoma Avenue ¢ Trenton, MO 64683 * (660) 359-3941 FAX (660) 359-6030

October 23, 2002

House Interim Committee on Job Preservation and Expansion in Rural Communities
Representative Jim Whorton

Missouri House of Representatives

201 West Capitol Avenue

Jefferson City, Missouri 65101

To Whom It May Concern:

Communities located in Northwest Missouri continue to search for new and viable alternatives to
increase jobs. Grundy Electric Cooperative understands the importance of sustaining and adding
jobs in our area. A few issues that we would like to see addressed are:
* Additional tax credits for small business
Increased support for Distance Learning and Telemedicine
Increased funding for education
Improved regional cellular phone access
State production incentives for Bio-Diesel
Develop a highway funding bill that is passable

* K ¥ * *

We believe that small businesses and entrepreneurship will help sustain rural communities in the

future. Thank you for allowing us to give input regarding job preservation and expansion in North-
west Missouri.

Sincerely,

> A

Scott Wilson
General Manager

CcC

Your Touchstone Energy® Partner ’(rﬁ

T —
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Cattle Baron Specialty Meats

Home of Cattle Baron Specialty Meats ™
2 Industrial Drive  Richland, MO 65556
PHONE 573-765-4901 FAX 573-765-5790

R. M. Thornsberry, D.V.M., M.B.A.

Wednesday, Oct 30, 2002

State Representative Bill Ransdall
201 West Capital Avenue
Jefferson City, MO 65101

Representative Ransdall,

T am writing this letter to register my concern about the 2000 or more jobs that have
been lost in southwest Missouri over the last few months. The impact on my businesses
has been significant. With agriculture prices and agriculture income at a historic low, I
cannot maintain my business if this trend continues.

When the H. D. Lee plant closed in Richland, the downtown business district was
devastated. The economic impact of the loss of 500 jobs on the surrounding
communities of Richland, Missouri has never been accurately measured.

The State of Missouri has lost thousands of jobs to foreign manufacturing. We must
stop this corporate greed or our local economies will be lost to the next generation.
Gordon Warren’s generation was successful in attracting these corporate firms to
Pulaski County. It will be up to our generation to make sure they stay in Pulaski
County.

Tax breaks and other incentives will not be enough to keep manufacturing in our state.
It is the negative effects of The General Agreement on Taxes and Tariffs and The North
America Free Trade Act that are responsible. We must make a change at the national
government level to stop this hemorrhage.

- v -
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As your committee gathers information, please consider the impact on our local
economy. The people that were previously employed at the H. D. Lee plant are good,
hard working women and men with excellent work ethics. They do not show up on the
unemployment statistics, but they do not have good paying jobs with benefits that
contribute to the health of our local economy. You will find these highly trained
professional manufacturing employees pumping gas or standing behind a cash register.
Some are cleaning houses and some are cutting wood. They and we are in 2 melt down
mode. We must stop this disgrace to our communities.

My son has just finished medical school at St. Louis University. He is completing his
intern and resident training at Cox Medical Centers in Springfield, Missouri. Jonathan
wants to come home to practice medicine in the community where he was raised. Other
men and women of Jonathan’s generationwant to come home and raise their families n
our quiet, beautiful part of the state. It is up to our generation to make sure that
opportunity is still available!

Thank for allowing me to express my concern. I have enclosed a “Letter to the Editor”
that was published in the Richland Mirror, Lebanon Daily Record, and the Springfield
News Leader. That letter has generated many responses. I have enclosed one of those
responses from an employee at Copeland in Lebanon. That gentleman has recently
traveled to Mexico where he has seen first hand the negative effects of Free Trade.

Free Trade will never work when two nations are so divergent in their customs and
their economic structure. My father and mother were raised without electricity, without
running water, without indoor bathrooms, and without regular medical or dental
facilities. My children are just one generation removed from that poverty. Mexico is
still at that level of poverty. Free Trade will work to bring the two economies together,
lowering our standard of living to closer match that of Mexico. We must intervene to
prevent that from occurring.

Sincerely, :
R. M. Thornsberry, D.V.M., M.B.A.
President

Cattle Baron Specialty Meats
AVANCO Feeds

TNT Cattle Company
Mid Missouri Veterinary Consulting

Enclosures: Letter to the Editor, Response

R
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Letter to the Editor

I have recently read in your paper about the closing of the Vanity Fair plant in Lebanon,
Missouri, and the Rawlings plant in Licking. When you consider the recent closing of
the garment plant in Seymour and the H. D. Lee plant in Richland, a total of nearly 2000
jobs have been lost from our general area to Mexico or other Central American countries.
I read in the Springfield News Leader that a city officer from Licking said he was
definitely sorry the Rawlings plant was closing, but southwest Missouri would just have
to accept that the garment industry was all going to move out of the United States. An
official from Vanity Fair was quoted as saying the move was necessary in order to save
the company, but recently Vanity Fair reported an earnings level considerably higher than
that reported for last year.

These companies are moving good paying jobs, with benefits, capable of supporting the
economy of many small communities in southwest Missouri. In the place of these jobs
paying $7.00 to $12.00 per hour, these corporations will hire Mexican women to work in
their factories for less than $2.00 per hour. In many cases these poor Mexican or Central
American women will make less than $1.00 per hour. The wages the garment
corporations will pay these Mexican citizens will not allow them to have even the most
common of modern conveniences.

The garment corporations are going to make the same garments they make in the United
States, but pay 3.5 to 6 times less to their foreign employees. These corporations will not
sell those garments to Mexicans because they do not make enough salary to afford them.
I do not understand how a pair of blue jeans made with $1.00 an hour labor could cost
$50.00 in the United States. A year from now I expect a pair of Lee jeans will cost no
less than they do today. I would encourage all your readers to buy only those garments
with a “Made In The USA” label, if that is still possible.

As an employer in Missouri I have many responsibilities that are incorporated into the
price of my products that contribute to the well being and health of my local economy. I
pay unemployment insurance for my employees. I pay % of my employees social
security tax. The cost of these items, plus the regulatory costs of doing business, are all
incorporated into the price of the products my employees produce. When other people
buy my products, they are contributing to the health and well being of all my employees
and as such, are contributing to the health and well being of the entire economy around
the Richland, Missouri area. The garment corporation’s payroll is much more than just a
paycheck; it is the foundation of a local economy. The recently enacted Free Trade laws
were supposed to revitalize both the economies of Mexico and the United States. Instead
of the intended effect, the god of Free Trade has contributed to the decline of our local
Missouri economy. The god of Free Trade has accelerated the exploitation of the labor
market in many third world countries. Rather than improving the standard of living in
Mexico, free trade laws are actively reducing the standard of living in the United States.

How long can this loss of local manufacturing continue? We have moved Zenith, a
paper-manufacturing firm, several garment manufacturers, and numerous other small
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industries out of Missouri in order to exploit cheap labor in Mexico or Costa Rica or
Honduras. If we continue to lose our manufacturing base, we will have nothing left but a
consumer economy. All consumer economies eventually collapse. Before the passing of
NAFTA and GATT, these companies could not exploit labor markets in foreign countries
to the degree they are exploiting them today. Tariffs on imported goods were high
enough to discourage taking manufacturing out of this country. Now those tariffs have
been eliminated or greatly reduced by the enforcement of NAFTA and GATT.

We must let our legislators know what their Free Trade laws are doing to southwest
Missouri. We do not have to accept that all manufacturing in the garment industry will
move to third world countries. We must change the current laws to protect those jobs. It
is high time citizens took action. The recent press concerning Enron and MCI
demonstrate the degree of corporate greed that exists in the United States. Our current
Free Trade laws encourage this greed. We must make our legislators understand what
they have done to our state. The loss of manufacturing from Missouri cannot continue or
our standard of living will be greatly reduced!!!

I would encourage each of your readers to write our state and national legislators
concerning this matter. A letter that demonstrates heart-felt need will generate a
response.

Sincerely,

R. M. Thornsberry, D.V.M., MB.A.
cowman@advertisnet.com

AvanCo Feeds

Cattle Baron Specialty Meats

Mid America Veterinary Consulting.
TNT Cattle Company
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R.M. Thomsbeﬂ, D.V.M.

From: Willis, Rick [COPE/LEB] <RWWI llis@Copeland-Corp.com>
To: <cowman@advertisnet.com>

Sent: Oct 20, 2002 9:05 AM

Subject: Good Letter

Mr Thornsberry

Just read and wanted to compliment you on the letter to the editor

in the Richland newspaper from October 23. 1 just returned from a
church mission trip to Juarez, Mexico (Oct 11-19) and I saw this

first hand. Talking to a gentleman named Narciso, he described the
attitude that many educated Mexicans have about American business.
Yes, we do provide jobs, and without them they have no means of
income, so there is that benefit. But instead of going in and trying

to slightly raise their standard of living by offering a decent wage,
even if much lower than the American equivalent, we offer the standard
wage and take full advantage of the break that gives our business.
Meanwhile, the Mexicans continue to live in relative poverty.

Juarez is a large metropolitan area with row after row of small
concrete block houses and small courtyards, with almost no grass,
few trees and dirt streets in the residential areas. No one can afford
anything more.

Meanwhile, Americans are losing jobs from a company that was being
successful in the US, but who sees the opportunity to make more by
moving a business south of the border. And the sad fact is, many of
them don't make more money south of the border. Productivity is much
worse, the ability to move equipment and supplies and to export the
product all create financial restraints which end up making it much

less profitable than was expected. Then, the company picks up and
moves to the far east, seeking another low wage opportunity.

As we crossed back over to El Paso on Oct 18, I stopped at a convenient

store and picked up the local newspaper. The headline was: VF Jeans to
Close Two Plants With 1,200 Jobs in El Paso. We had just heard the day
before about the Lebanon plant closing.

10/30/02
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US companies must be able to make a profit to survive. No doubt about
that. But there is a philosophy at work that is hurting our country in the
long run, to say the least. Just wanted to let you know that I appreciated
your well written letter.

Rick

10/30/02
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NEMO WORKFORCE INVESTMENT BOARD + 111 E. Manroe + Paris. Missouri 85275 - (660) 327-5125 « Fax (660) 327-5128

October 30, 2002

Representative Bill Ransdall, Chairperson

House Interim Committee on Job Preservation
And Expansion in Rural Communities

201 W. Capitol Avenue

Room 411B

Jefferson City, Missouri 65101

Dear Representative Ransdall,

I recently attended the Public Hearing held at the Moberly Area Community College on October
24" and would like to provide a written testimony on Job Preservation and Expansion in Rural
Communities. On behalf of the Northeast Missouri Workforce Investment Board, I would like to
provide the following comments and suggestions on the job preservation and expansion in our
sixteen county region.

The NEMO Workforce Investment Board administers programs of the Workforce Investment
Act of 1998 within a sixteen county region. As the administrative entity, part of our
responsibility is providing Rapid Response services to individuals who loose their job through
closures and layoffs. During 2000 (July 1, 2000 - June 30, 2001), wc expcrienced a number of
layoffs and closures, with the largest closures in the Macon and Kirksville areas which affected
over 700 individuals. In addition to these layoffs, our region experienced a 51% reduction in
funding from the previous program year. With the assistance of a National Fmergency Grant
from the U.S. Department of Labor and NAFTA/Trade Act Assistance, additional funds were
provided to assist in serving these individuals. In 2001 (July 1, 2001 - June 30, 2002), we again
experienced numerous layoffs and closures affecting over 900 individuals. We saw a 12 %
increase in our funding from the previous year but due to our lack of an “Arca of Substantial
Unemployment” our region saw a drastic cut in it's funding for a two year period of time.

We have also experienced a decline in the Missouri Job Development Fund (General Revenue)
which supports the Customized Training Program. This program is for those new and/or
expanding employers who need assistance with training their employees whether it is through
Classroom Training or On-the-Job Training. Only two projects were funded in our area in 2001.
With funding cuts such as these it is difficult to offer assistance to employers who have training
needs, especially for new and/or expanding business. In addition, there appears to be no
programs ot incentives available for those employers who are struggling to maintain the business
they currently have. Several of the closures in the past two years have been a result of foreign
competition.
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To reiterate the topics discussed at the Public Hearing, [ believe that the lack of four lane
highways also hinders the growth of the northeast region. Many companies need reliable
{ransportation systems in order to transport their goods to market and without a good
transportation System we exclude ourselves from being considered as potential sites for
cconomic growth. We currently have three major highways in the Northeast Region (Highway
36, Highway 6] and Highway 63) that needs completion of four lanes in order to retain current
employers and attract new business to our area. In addition, many businesses both big and small
rely on high speed internet connection which allows them to keep up with advances in new
technology as well as another way to market their product. Many entrepreneurial opportunities
may be lost because of the lack of high speed internet conncctions in our rural areas.

| believe thal better collaboration between the economic development and workforce
development communities will provide more opportunities to help employers that are struggling
10 stay in business and to make a concentrated cffort to attract new businesses in our
communities.

I appreciate the opportunity to provide input to this Committee and hope that together we can
rebuild our rural communities.

Sincerely,

;gvmm/

Sharon Hays
Executive Director
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WITNESS APPEARANCE FORM

() SENATE Date (0. Q. 0%
(J HOUSE Committee
Bill No.

NAME OF WITNESS: ;""’3 Chgcfow ll

ADDRESS OF WITNESS: (HOME) _/2i3 &. ¢y cokloned PHONE __ §Go-sccf
Do bl ae o5 564
(BUSINESS) PHONE
SPEAKING (check one) FOR _; .,s./ inclurbey pedeschen AGAINST

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing:

/6(_2{ C\.l"l‘v‘ , Chl_! A 1’242{,‘_,5/.(

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.

301hf15 7/99



WITNESS APPEARANCE FORM

0 SENATE Date__\0/ (0\ 02

(J HOUSE Committee Ransdaii- High lege Tohs
Bill No feasin] Pt Missoudi

namE oF wiThess: Nartha Wi \kkers oN

ADDRESS OF WITNESS: (HOME) (4! S Ovyerbrook PHONE @/b %62-9/28
Spmr\'t\ilew Mo bS¥o7
(BUSINESS) PHONE@L(7) €36-5 LT

Sdu"*huwt’ Wssour QA

SPEAKING (check one) FOR AGAINST

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing:

cdizen

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.

£ NWL Successful— lwuvy\ Tuval l/\Ao C,ammgz,—&r‘zbné?_s

—> m{)od* Yo wih
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WITNESS APPEARANCE FORM

(7 SENATE Date /0/2y/6
(J HOUSE Committee
Bill No.

NAME OF WITNESS: /s /7 Mol
ADDRESS OF WITNESS: (HOME) __&p2 1000 - ey PHONE (Ao®3 32 02T
T veutar 0 b€
(BUSINESS) __ [ 20 | #7414 PHONE (0 :-387.3'3
T host Jom, 172 L4683

SPEAKING (check one) FOR AGAINST

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behaif |
am appearing: .

Nerrlhy Covs s ) 2210 0200 ) (/e

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.
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WITNESS APPEARANCE FORM

(JSENATE Date__/J >4 -9 —
(J HOUSE Committee /e o Conin oo liva | Tob
LogS
Bill No.

NAME OF WITNESS: __ N, -~ [ ()4
ADDRESS OF WITNESS: (HOME) PHONE

(BUSINESS) _7vv e BLD (- PHONE S 2 - §2 /4

SPEAKING (check one) FOR AGAINST

Dot Preceahifenm

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing:

b_o_é‘./f d‘P SCMC/W\ : C DQ LA lO/ﬂ /""v‘-’l/\/

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.
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WITNESS APPEARANCE FORM

(7 SENATE Date
)Z( HOUSE Committee
Bill No.

NAME OF WITNESS: __\ [ /A /? RIGES

ADDRESS OF WITNESS: (HOME) (319 (o bult - PHONE Q6632 ~ 4%
| (_/peE St |
(BUSINESS) < . . _ PHONE
Yl
SPEAKING (check one) FOR X AGAINST

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing:

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.
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WITNESS APPEARANCE FORM

() SENATE Date _ @P/é&, ﬁ% y«ﬂﬂ?

(}§ HOUSE - Committee
Bill No.

NAME OF WITNESS: DF JZ{[/@L/ K\S_j 7l /

ADDRESS OF WITNESS: (HOME) ﬂ 2} x4 PHONE ééﬁ«é’ G5 2SSy
' A7 ¥4

PHONE /2 4 AL R4 A

(BUSINESS

SPEAKING (check one) FOR ? AGAINST "D

Governmental Agency, Person, Business, Lobbyist, or Orgamzatlon if any, on whose behalf |
am appearing:

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.

301hf15 7/99



WITNESS APPEARANCE FORM

(J SENATE Date /8/Z9/7 2_
Y HOUSE Committee
Bill No.

NAME OF WITNESS: % C/< < A -‘/ /4 -

ADDRESS OF WITNESS: (HOME) o3 & — 77 PHONE 4/ 355~ V65 &
T et o EFCE?
(BUSINESS) [/ p2=. PHONE £<2-557-7512
SPEAKING (check one) FOR __AGAINST

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing:

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.

301hf15 7/99



WITNESS APPEARANCE FORM

() SENATE Date_ /D -2l — 02
\ﬁ\ﬂouse Committee N0 Jnh < I Woik Hrco
Bill No.

wcorwme 5 A

ADDRESS OF WITNESS: (HOME) __(ceande sy C//Qﬁ PHONE _{/4~ ¥ (9 -2 0s
V0 L) d 7
(BUSINESS) _///0 . ﬁm/ﬁkﬁé@_fﬁons f4-930~/252
MoO. Frhe g Foord

SPEAKING (check one) FOR AGAINST

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing:

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.

L. P rddl Viie ot Yo bt oo 2.
ﬁ/)/;,/% /‘/M’Zﬂ /? N ﬁ’?(%( ( //\ewu[ 4/05
/V@e&/ 74 \ //w/m/ )
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WITNESS APPEARANCE FORM

(J SENATE S Date_ /D ~RE-02Z
fHouse Committee |
Bill No.

NAME OF WITNESS: A@/ e p Lircdeos L;p
ADDRESS OF WITNESS: (HOME) 1% Sheoen . D PHONE 5V3-634-538Y
Joflorsen Co 711/ o 569

(BUSINESS) 3532@%2 /) Ar. PHONES D3 -455-38¢9
e‘lCCG/V‘S‘QM Cbé/ /NO (§707

SPEAKING (check one) FOR_<Jo b s AGAINST

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing: .

M 1380wkt So/i/bmu /488/\}/

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.

Mlu: \/‘Q/Lt'e adg/ccl f’r‘oapmu P%IL ‘VLI:)/QCQ. by /foqst’/s //?88 Zlaj Aeez/( q
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Fhe /5V\ol)(t.vu .
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WITNESS APPEARANCE FORM

(J SENATE Date /&/2< /o2

B’%USE Committee v 752201 Lommirrss ov 5 Fhssee
Bill No. ¢ £7203/5% 100 Kere Lo

NAME OF WITNESS: Z Crb320 /4@0 yo £

ADDRESS OF WITNESS: (HOME) __ 3/ ¥¢¥» £. 24> acs PHONE (s 425 7/2 7
66 TIIEAT s A

(BUSINESS) PHONE

SPEAKING (check one) FOR AGAINST

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing:

Y0 S Se vy (o2svE Llecs5502 5

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.
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WITNESS APPEARANCE FORM

(J SENATE Date (.o// z,w// o2~ _

[IFOUSE Committee _Job PV‘C%&JUZ‘%' o prws,i .
Bill No.

NAME OF WITNESS: C[ A ‘ érclbd CLI 4N

ADDRESS OF WITNESS: (HOME) F02. &{wa pHONE(Lo) THS o 1Y

Princeton e 4473 |
BUSINESS) Hiuy (S Novtia pHoNE (6oh THS-T 11D

)

Pwvxcﬁf\w\ Mo 4T3

\

SPEAKING (check one) FOR : AGAINST

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing:

{ ‘ V€ WA Lo %NAMA , EVMS

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.
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WITNESS APPEARANCE FORM

(J SENATE Date [/O- 249- qop2

KI HOUSE Committeg Ldecipm (o mumttc_on S0k
. fes eyt~ and  E¥pars
BillNo. _ ¢ni Rore | [MesSsoum

NAME OF wiTNEss: _Setd  Elles
ADDRESS OF WITNESS: (HOME) _/51S~ Be llo  Uistec PHONE (60 425~ 323(
E e‘H’\cm’J o 613147/‘/
(BUSINESS) 204 M. ™™ Po. Bov394 PHONE ko 425 ~3S1(
Botheny o L4424

SPEAKING (check one) FOR Econounie Pevelopment AGAINST
Crty o€ Eethany

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing:

Elowmﬂ/ b‘tve\ef)mcnﬂ" doaﬂ‘r}‘W
QI'H‘\‘, bQC' B Q&’Lﬁ"y

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.
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WITNESS APPEARANCE FORM

(J SENATE pate __'/) -2 (/ 03 —
) HOUSE Committee (;)ﬂﬁ /”/LMU’WU’

Bill No.

NAME OF WITNESS: __| ’/jﬁ?/ /7[ /4/%6 q, .

ADDRESS OF WITNESS: (IjO/ME){ 30 7J/ (1A (1 prone _(ll-GHb-E5F0
oot -

(BUSINESS) ‘/09»5 UM/LU&W‘&PHONE _/ﬂ[ﬂ Zé‘/é 2953

[l 6oy

SPEAKING (check one) FOR “~ - AGAINST

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing:

T Jasd. %/m /)/Mmmf WW 73 %//zw/w ibenshns,
,,,,,, indd (1
Uik U Mmﬂéfw

If written testimony is not provided, please summarize very briefly the testimony to be
presented Please attach a copy of a written statement if one is avallable
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WITNESS APPEARANCE FORM

[J SENATE Date [0 / 2 ‘// O

(VHOUSE Committes o050 Tt mm of ol Resatustin
Bil N, “EPesievt h ROGL Copmunitivs

NAME OF WITNESS: .2 /\V& ‘\/},?M ‘
ADDRESS OF WITNESS: (HOME) (X Rk (1110 )2 proNe (e0-GHo-b525
/'hl”lwf’/w, O 44401

(BUSINESS) ‘%{)’ ﬁﬁsbgkﬁbf_}ﬂf PHONE 440~ o=(0 2RO
/’}HNI(] / 418, UQL//OO/

SPEAKING (check one) FOR : AGAINST

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing:

7 eV
Soall Business \L/.}Olﬁjoﬂmaﬂf @ﬂé@@ “C’/?%a//rgu% o

Lcand RVe Amwa  [/isiters Brceau

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.
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WITNESS APPEARANCE FORM

() SENATE Date tOIRdl 03
(J HOUSE Commiittee
Bill No.

/3
NAME OF withess: — 2 dra Wl lligms
ADDRESS OF WITNESS: (HOME) 28/ YMabte St-. PHONE Lie59 4428
~Tverdene . 1w s>
(BUSINESS) VICMC- {20} Thae pHONE([a(w)5§7 - 2945
TWerdne WO (GukY> VRS S

SPEAKING (check one) FOR (* umzd%wé/%emusr

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing:

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.
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WITNESS APPEARANCE FORM

/ /
’ )7 ."1 ’} 4 ,!1 T
(J SENATE Date 7oA 4/ e
(J HOUSE Committee '

Bill No.

NAME OF WITNESS: R 14 /) eeca Stee [e
ADDRESS OF WITNESS: (HOME) _ /9 /b Maple PHONE (00 - Y4 -7079
Chillicothe MO G460/
(BUSINESS) _ 7/ Main PHONE G600 -3 57 -F¢22
Tren tenn MO CYe 83 |

veqard "Ky' Ruval Wevkferce De v”e/c-/p e vt
SPEAKING (check one) FOR - : AGAINST

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing: .

/}/ﬁ"}f{“h west Wor k (eree /Vl VesH mre s d b’(}ﬁ rd

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.
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WITNESS APPEARANCE FORM

[J SENATE pate /2>
[ HOUSE Committee ok (resarudion % EApansiow
Bill No.

e
NAME OF WITNESS: £ YA DA}MW |
ADDRESS OF WITNESS: (HOME) __ 425 |/iye. PHONE _4(0 - (s, - 2994

Chidlicithe. i 6g60l
] ¢ i 220-0
(BUSINESS)Z)IH?,QL_'W @m;)% PHONE _Lbi - 6Yo- T5¢

SPEAKING (check one) FOR AGAINST

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing:

___aiﬂ'zm,w 0‘{' ﬂe_ (iacrdmd\)'l;)&( &Mpﬁ#é?_ f e Chief g/e«‘?LML

_&fﬂd};l:_&r_‘ﬁz&_ﬂugﬁngmﬁmﬁ Bowrd_ Serw}:zr the, )3
Nerthwest e csurihes

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.
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WITNESS APPEARANCE FORM

(J SENATE Date
(J HOUSE Committee
Bill No.

NAME OF WITNESS: BO L)C:Lqﬁfs \ RLE

ADDRESS OF WITNESS: (HOME) ;Q[ S BM PHONE bbfb/SS’?'aé?slo

(BUSINESS) }’{é’\’lV@ PHONE

SPEAKING (check one) FOR AGAINST

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing:

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.
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WITNESS APPEARANCE FORM

(J SENATE Date
(J HOUSE Comnmittee
Bill No.

NAME OF WITNESS: j a a4 < S@vpﬁ" -

ADDRESS OF WITNESS: (HOME)_3 (D (Na i, PHONE 640 -39 - YIIR
lreoren D loLM:&’)\

(BUSINESS)(2peon S [ 'ibm‘( PHONE L0 -359-5% X 19

Planping
—

SPEAKING (check one) FOR AGAINST

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behaif |
am appearing:

Greon Ails Poglonal Plann| ng CITNLSIEPN

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.
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WITNESS APPEARANCE FORM

(7 SENATE Date ) °/ > Ll'/ b2
(J HOUSE Committee
Bill No.

NAME OF WITNESS: Douw 5 K&ﬂ\«\ <
ADDRESS OF WITNESS: (HOME) 534 Crt D PHONE 573 &3 4640

«%u\,\m

(BUSINESS) 411 E DAl PHONE $73-151 5146

(‘ LA
SPEAKING (check one) FOR Dy, I 8“'\r/("‘\w AGAIﬁg‘l'\

Governmental Agency, Perso , Business, Lobbyist, or Organization, if any, on whose behalif |
am appearing:

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.
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WITNESS APPEARANCE FORM

) SENATE Date [0 -R¥LOR
(J HOUSE Committee
Bill No.

NAME OF WITNESS: D LAY QJUILTY

ADDRESS OF WITNESS: (HOME) __ 702 W 474 [err PHONE _4 b0 /352-¢ SYR
7 renfon
(BUSINESS) [50 4 Oklakone Ave. PHONE _4¢0 /259~ 3077
7 renifon
SPEAKING (check one) FOR | - AGAINST

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing:

G reen Hills /amm«u’ﬁ Actson ,«4;“7

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.

301hf15  7/99



WITNESS APPEARANCE FORM

(J SENATE Date
X HOUSE Committee 0NV J0R PR.ESERYA T’ 01
793 g'ﬁﬂﬂmm SIoON W RUree-L copnmond Ass
ill No.

NAME OF WITNESS: /Bﬁwc & U( SIS [ &Y

ADDRESS OF WITNESS: (HOME).0.130y [3 PHONE
Mulao, Me-L 35 5¢
(BUSINESS) L0. [3ow 220 PHONELL S - 265 4 Y

Lls~ 2851 7

SPEAKING (check one) FOR AGAINST

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behaif |
am appearing: '

_ Ruuzal iz s0S

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.
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WITNESS APPEARANCE FORM

(7 SENATE Date __ -2 Jp 2
?7 HOUSE Committee
Bill No.
NAME OF WITNESS: %ﬂ /fﬂ/h %f% ve / /
ADDRESS OF WITNESS: (HOME{é// S Wy~ PHONE il -ST/ - 42 3%

Harvsule 70 GHEE ~
(BUSINESS) AN/ 0RO 6 PHONE éﬁ/ -$82 -S/2/

Tary o/ C 770 [ izy

SPEAKING (check one) FOR AGAINST

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing: .

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.
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WITNESS APPEARANCE FORM

(J SENATE ) Date % é%/ J=2

(J HOUSE ~ Committee
Bill No.

NAME OF WITNESS: £ féﬂ’ ‘JMMM
ADDRESS OF WITNESS: (HoMEf £22¢2/C. | B SO fovone b69-267 F23 3§

4

,ﬂ%éoré/ A0

(BUSINESS) PHONE D60 263 0
_Comm. o //!7& 4 Q/tfa Ave ﬂ//éwly
SPEAKING (check one) FOR /@23 AGAINST

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing:

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.
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WITNESS APPEARANCE FORM

(JSENATE Date __/J ~2>Y -9 —
(J HOUSE Committee /nFen. o Cornn oo v | b
| | -
Bill No.

NAME OF WITNESS: __ N, -~ [ ()—/
ADDRESS OF WITNESS: (HOME) ___ PHONE

(BUSINESS) _frowmmce BLD G- PHONE _S 2 ¢ - §2 14

SPEAKING (check one) FOR AGAINST

Ratia Presonhfren

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing:

w grp §conarmic  Dova lo,a -/"‘”v'-’l/\/

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.
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WITNESS APPEARANCE FORM

(JSENATE pate | O " AH—02_
MHOUSE Committee
- Bill No.

NAME OF WITNESS: ’SZLM ‘// C ltne

ADDRESS OF WITNESS: (HOME)

(BUSINESS) 2118 Emora Id lane PHONE 373-C57-/57 7
e ¥ C{;ZU‘,))/VW 2200

PHONE

AGAINST

SPEAKING (check one) FOR

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing:

/hiffm/m' Comn (o rtAs frsoc.

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.
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WITNESS APPEARANCE FORM

(J SENATE | | pate_ /D ~RE¢-0Z
Iti HOUSE | | Committee |
Bill No.

NAME OF WITNESS: ACL/F /P /\.wf@/cucd

ADDRESS OF WITNESS: (HOME) Vod Bltevguoo@j Ar« PHONE 3 7 3-634L-S 38Y
Joeovsen Co %v 0 547

(BUSINESS) 333 Z@ﬁm /) K. PHONES D3 -é55-38¢9
JefFersou &747./ PO L5767

SPEAKING (check one) FOR _<Job's AGAINST

Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing: .

M { SSQLLAD ( S'o/i/‘z/_)eau /QSS/\}/

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.
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WITNESS APPEARANCE FORM

(J SENATE - pate__ |0 -4 )
OUSE Committee
Bill No.

NAME OF WITNE R\J« 0 \,w e | MA

ADDRESS OF WITNESS: (HOME)_— 2945 [Nzn i/ PHONE loge= W E-INF

PHONEZ 4@-@ SS= 2108

SPEAKING (check one) FOR AGAINST

Governmental Agency, Person, Business, Lobbyist, or Orgamzatlon if any, on whose behalf |

If written testimony is not provided, please summarize very briefly the testimony to be
presented. Please attach a copy of a written statement if one is available.
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WITNESS APPEARANCE FORM

(J SENATE A | | Date /2 (2 /02
(¥ HOUSE Committee
Bill No.

NAME OF WITNESS: ,A ~ L A CH / 2 f/& ,  PACE -~ 0 A Cvl o5 4 ;/{ ] 2S5 «\
v (% STy TEB S L
ADDRESS OF WITNESS: (HOME) (£:¢.2) 2¢3— J<y ) PHONE

(BUSINESS) @,a £) 23~ O wr,zz;PHONE

SPEAKING (check one) FOR torweropes . 0po iy srmenss”  AGAINST
frald o Se g5 Saed anns
l, heed FP58

A Mo eh T Dlhaan
Governmental Agency, Person, Business, Lobbyist, or Organization, if any, on whose behalf |
am appearing:

Lol0nivecl, DEYELIIMNCST [ 28Ganrads SR Lusive S F Jo/dins S or

Phe Cosoar2iD i Ainti o SL
Qe . WEWE TPES A AT

If written testimony is not provided, please summarize very briefly the testimony to be

presented. Please attach a copy of a written statement if one is available.
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WITNESS APPEARANCE FORM

CJ SENATE  Date _/th2¢[6r
&1 HoUSE Committee
Bill No.

NAME OF WITNESS: \/vvul E. / SOV\W—\\ Q \ey

ADDRESS OF WITNESS: (HéME) 16151 N - 42* 2 (eudwele PHONE 573)b% 35 3¢
(BUSINESS) Mebed Dyee Coonnsedd (A, PHONE(.t)26 341l g

SPEAKING (check one) FOR [DM}C&)WQ Q‘)&’A(Ow AGAINST
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