
COMMITTEE ON LEGISLATIVE RESEARCH

OVERSIGHT DIVISION

FISCAL NOTE

L.R. No.: 0285-01
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Subject: Military Affairs, Salaries, State Employees
Type: #Corrected
Date: February 10, 2009
#Corrected bill number

Bill Summary: This proposal provides state officers and employees on military leave with
compensation for the difference in pay between their military pay and

their state pay.

FISCAL SUMMARY

ESTIMATED NET EFFECT ON GENERAL REVENUE FUND

FUND AFFECTED FY 2010 FY 2011 FY 2012

General Revenue (Approximately
3,205,508)

(Approximately
3,846,609)

(Approximately
3,846,609)

Total Estimated 
Net Effect on 
General Revenue
Fund

(Approximately
$3,205,508)

(Approximately
$3,846,609)

(Approximately
$3,846,609)

ESTIMATED NET EFFECT ON OTHER STATE FUNDS

FUND AFFECTED FY 2010 FY 2011 FY 2012

Total Estimated 
Net Effect on Other
State Funds $0 $0 $0

Numbers within parentheses: (  ) indicate costs or losses.
This fiscal note contains 5 pages.
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ESTIMATED NET EFFECT ON FEDERAL FUNDS

FUND AFFECTED FY 2010 FY 2011 FY 2012

Total Estimated
Net Effect on All
Federal Funds $0 $0 $0

ESTIMATED NET EFFECT ON FULL TIME EQUIVALENT (FTE)

FUND AFFECTED FY 2010 FY 2011 FY 2012

Total Estimated
Net Effect on 
FTE 0 0 0

9  Estimated Total Net Effect on All funds expected to exceed $100,000 savings or (cost).

:  Estimated Net Effect on General Revenue Fund expected to exceed $100,000 (cost).

ESTIMATED NET EFFECT ON LOCAL FUNDS

FUND AFFECTED FY 2010 FY 2011 FY 2012

Local Government $0 $0 $0
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FISCAL ANALYSIS

ASSUMPTION

Officials at the Missouri Veterans Commission and the Department of Public Safety's
Adjutant General Office assume the number of National Guard and Reservists who are
currently deployed or could be deployed and are employed by the state, county, municipality,
school district or other political subdivisions and all other public employees is 1,408. 
Additionally, it is estimated there are another 500 retired reservists that are eligible for
deployment.

Officials at the Office of Administration assume that as of today there are 281 state employees
on military leave.  The average state employee pay is $32,513.  The average base pay of the
military is $18,824.  The average differential in the state pay and military pay is $13,689. 
Therefore the pay differential that the state would need to make up is $3,846,609.  In addition,
military pay is not taxed and the state would lose the 6% tax rate for another loss of $230,790.

Officials at the Missouri Department of Conservation (MDC) assume that this legislation
could effect MDC funds as they have approximately eight employees in the military.  However,
none of these employees are currently on active duty.  The exact amount of impact is unknown,
but is expected to be less than $100,000 annually.

Officials at the Missouri Department of Transportation (MoDOT) assume an unknown
impact.  MoDOT does not know how many employees are in the military and could be called to
duty, also the department has no way of knowing those employees military pay.

Officials at the Department of Labor and Industrial Relations assume the Department has two
employees from the Division of Workers' Compensation on active military leave.  One employee
has been on active duty since 2004; however plans to return to full time employment in January
2009.  The second employee is an Administrative Law Judge and currently receives
compensation above the 120 hours because the position has a statutorily imposed salary.  The
Department does not track the number of employees that may potentially serve active duty.  The
Department is unable to determine the number of impacted employees or the amount of
additional cost.

Officials at the Budget and Planning defer to the Office of Administration Accounting Division
for the specific estimate for employee benefits. 
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ASSUMPTION (continued)

Oversight assumes for the purpose of this fiscal note, that the pay differential would come out of
general revenue funds.  Oversight assumes that the number of employees called to military
service is continuously changing and therefore has show the loss in salary and taxes as an
approximate based on today's information on an annualized basis.

FISCAL IMPACT - State Government FY 2010
(10 Mo.)

FY 2011 FY 2012

GENERAL REVENUE

Cost - additional employee pay (Approximately
3,205,508)

(Approximately
3,846,609)

(Approximately
3,846,609)

Cost - lost taxes (Approximately
$192,325)

(Approximately
$230,790)

(Approximately
$230,790)

ESTIMATED NET EFFECT ON 
GENERAL REVENUE (Approximately

$3,397,833)
(Approximately

$4,077,399)
(Approximately

$4,077,399)

FISCAL IMPACT - Local Government FY 2010
(10 Mo.)

FY 2011 FY 2012

$0 $0 $0

FISCAL IMPACT - Small Business

No direct fiscal impact to small businesses would be expected as a result of this proposal.

FISCAL DESCRIPTION

This legislation provides state officers and employees on military leave with compensation for
the difference in pay between their military pay and their state pay.

This legislation is not federally mandated, would not duplicate any other program and would not
require additional capital improvements or rental space.
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